
Welcome To The 

BETWEEN US/ENTRE NOUS  

Fall 2012 Edition 

 

As evident from the college updates, we have all had a busy Fall 2012 semester.  

Students are accessing Counselling services in record numbers and there is no doubt 

that our service continues to be in high demand.  It seems we hit the ground running right 

along with our students once the semester started!     

We would like to take the opportunity to acknowledge and congratulate Jim Lees and Dr. 

Peter Dietsche on their hard work and release of their initial report, “An Analysis of 

Counselling Services in Ontario”. They have done tremendous work on our behalf and we 

salute them!  The report and seven accompanying appendices are posted on the OCC 

website: www.occ-ccco.ca<http://www.occ-ccco.ca/  

We would also like to acknowledge both Shirley Porter and Vinnie Mitchell regarding their 

hard work and efforts with the Transitional Council. They have been our voice on this 

important issue and this is truly appreciated! As most of you know the Ministry of Health 

has asked the Transitional Council to redraft the registration regulation proposal given 

concerns about the Registered Mental Health Therapist requirement. For more 

information please access this site: 

http://www.collegeofpsychotherapists.on.ca/UserFiles/MOHLTC%20letter%20re_%20Re

gistraiton%20Regulation%20-%20Rec'd%20Nov_%2021%202012 

A huge thanks to all of you who took the time out of your busy schedules to send us 

submissions and updates for the newsletter.  

The members of Between Us/Entre Nous would like to wish you all a safe, happy, and 

well deserving Holiday Break. We hope that by the time you read this newsletter the pace 

will have slowed down and you will be preparing for your holiday break!  

Happy Holidays! 

Candice, Shivon & Rose 

 

http://www.collegeofpsychotherapists.on.ca/UserFiles/MOHLTC%20letter%20re_%20Registraiton%20Regulation%20-%20Rec'd%20Nov_%2021%202012
http://www.collegeofpsychotherapists.on.ca/UserFiles/MOHLTC%20letter%20re_%20Registraiton%20Regulation%20-%20Rec'd%20Nov_%2021%202012


Chair’s Report 
Linda De Jong, Sheridan College  

 

 

 

 

Wow!  We survived Super storm Sandy and I am sure we will survive Premier McGuinty 

resigning and proroguing the legislature, but it sure does seem that everything is in a 

state of transition these days! 

I heard that time goes faster as you get older but the days are just flying by to me and I 

am certain you are all trying to make the most of your time with students while juggling 

your many other responsibilities. 

Here’s an update on a few of the projects the executive and I have been involved in: 

1. HPRAC 

We had heard that the Psychotherapy legislation has been delayed before Premier 

McGuinty’s announcement and I remain hopeful that a minimum of a Master’s degree 

for the Registered Psychotherapist category will be revisited.  This is from the 

Transitional Council website:  

"While we are still committed to moving toward proclamation as quickly as possible, it 

is now apparent that the 2013 date is overly ambitious for at least two of the TCs, 

including ourselves.” 



2. MTCU Mental Health Innovation Funding 

Jim Lees and I have been involved in the development and submission of a proposal 

to the MTCU Mental Health Innovation funding.  The proposal was ultimately included 

in a Colleges Ontario, CMHA, and Committee of Universities proposal.  It included a 

Community of Practice component as well as a facilitator/resource for Mental Health 

professionals.  

My understanding is that the “Mental Health Innovation Funding” initiative is to move   

forward as the Review panel was scheduled to meet to review all the proposals. 

As OCC Chair, I have been asked to sit on the Review Panel for proposals submitted 

for a Distress Line for Post-Secondary students. 

3. Safetalk Project 

OCC is moving forward with Living Works in exploring ways to train more counsellors 

in Safetalk.  

4. OCC Executive Directions 

As identified by our members, we continue to be committed to providing and funding 

relevant PD opportunities to our members.  Melissa Mask organized a 3-hour session 

on Nov. 16th JRM that was held at George Brown College.  

The topic was “Clarifying and Regaining Meaning and a Sense of Connection in Our 

Counselling Work.  A Retreat Style Session Focused on Reconnection and Self-

Reflection”.  

The executive is also engaging in conversations about strategic directions. We intend 

to capitalize on the counselling analysis and research done by Jim Lees and Peter 

Dietshe.  Jim has developed his “Top 10 Takeaways” which he presented at the Joint 

Regional meeting in November.  

5. MHOP (Mental Health in Post-Secondary)  

Jim and I continue to be involved with MHOP, which I believe to be a real leader in 

mental health initiatives in Ontario.  It is a team of individuals from Universities, 

Colleges, Health, Disability and Counselling services. We are working on many 

initiatives, including a CoP (Community of Practice) to assist Post-secondary students 

with mental health and addiction issues and all those involved in serving these 

students 

 



College Updates 
 

Algonquin College 

The Counselling Department has moved 

into a gorgeous new building called the 

Robert C. Gillett Student Commons.  We 

are joined there by our Centre for 

Disability Counsellors, the Mamidoswin 

Centre, the Student’s Association, the 

Ombudsperson, Peer Tutoring, and even 

Starbucks!!  Things are starting to look 

up in the neighbourhood!   

Students now have wonderful spaces for 

working on group projects or for just 

connecting.  The building is full of light 

and interesting angles and the move 

went smoothly thanks to all those who 

worked hard over the summer months to 

facilitate it.  We are busy making the 

counselling offices and common spaces 

warm and inviting – a work in progress. 

In our new student commons theatre, we 

recently promoted Mental Health 

Awareness Week with the launch of two 

mental health tools – one for students 

and one for faculty.  With the assistance 

of the Students’ Association, we now 

have iCope.com/Algonquin – an online 

mental health education portal for 

students.  And our Centre for Students 

with Disabilities Counsellor, Alison West-

Armstrong, in partnership with CMHA, is 

piloting an online tool for faculty called 

“Starting the Conversation”.  It assists 

faculty with starting a conversation when 

they suspect a student may be at 

risk/struggling with a mental health 

issues and are not sure how to start that 

conversation.  Our launch event featured 

mental health advocate Stephen Page, 

formerly of the Barenaked Ladies, who 

gave an inspiring talk and concert for our 

students and staff.  Our new college 

President, Dr. Kent MacDonald, was at 

both events and has expressed his 

understanding of how mental health 

support for students is integral to their 

success at school and a key feature of 

their access to future careers via post-

secondary education. 

At Counselling Services, we have had no 

staffing changes; expect shortly to be 

hiring a new, full-time counsellor after the 

retirement of long-term counsellor Jane 

Hunt.  Jane’s directness, vitality and 

humour will be greatly missed, but we 

wish her well in her next chapter. 

Like trends across North American 

universities and colleges, we continue to 

see students with increasingly complex 

mental health issues.  We are fortunate 

to have a complement of 7 full time staff 

and 2 part-time staff who have a variety 

of clinical backgrounds and are highly 

skilled.  We also have 2 part-time 

counsellors who address the needs at 

the Perth and Pembroke campuses.  We 

welcomed our new clinical supervisor, 

Dr. Anne Theriault from the University of 

Ottawa, who focuses on clinician support 

and supervision as part of her teaching 

and research there.  We also welcome 

our new Director of Student Services, 



Shelley Styles, who has a background in 

the social services and very clearly 

understands our population’s needs and 

issues.  Our former Director, Laura 

Stanbra, is now the VP of Student 

Services and has been completely 

supportive of our new initiatives and 

needs. 

In our other geographic locations, the 

Perth campus has been completely re-

built and the Pembroke campus has a 

new building in progress.  The 

Mamidoswin Centre in the new student 

commons at the Woodroffe Campus is 

bigger and better with more room for 

cultural gatherings and traditional feasts. 

The Centre has a very spacious Mobil 

learning unit with eight computers and 

wireless access. There is a kitchenette 

for creating delicious lunches and feasts, 

as well as five office areas which house 

many services such as:  the Aboriginal 

Counsellor, the Activity Coordinator, the 

Cree Liaison Resource, an Aboriginal 

Student Success Specialist and a part-

time employment/development worker. 

They welcome all First Nations, Metis 

and Inuit students.  Outside the Centre 

will be a healing garden for gatherings 

and special ceremonies. 

At Algonquin we are energized by all the 

“newness”: new location, new offices, 

new buildings, new leadership, and new 

initiatives.  We look forward to this vitality 

carrying us forward as the year 

progresses. 

 

 

Centennial College 

We have two full time hires that started 

over the past year. Kevin Bourns and 

Beth Eisen have joined the Career and 

Counselling department at our Progress 

Campus. We also have a new Director of 

Career Services and Counselling, Dr. 

Tracey Lloyd. 

The Career & Counselling department 
and Centre for Students with Disabilities 
will be reporting to different 
Administrative Managers (both are still 
under the Student Services umbrella). 
 
We are busy with classroom visits and 

workshops.  These generate a lot of 

individual counselling “business” for us.  

Our Campus initiatives this semester 

include: 

 World Suicide Prevention Day - 

Information/outreach booth staffed 

by Student volunteers and 

Counsellors 

 Kts2 – A problem Gambling 

prevention Awareness initiative 

 White Ribbon campaign – 

Initiative to raise awareness and 

support to end Gender Based 

violence 

 A Mental Health/Health initiative 

by the students in our Health and 

Wellness Program  

We are also working closely with our 

Paramedic faculty to provide our 

support/expertise to the Peer Critical 

Incident Support Team. 



In addition, the department is conducting 
two visioning exercises:  One is looking 
at Centennial Mental Health Strategy, the 
other is evaluating Career Counselling 
Services; both exercises are designed to 
look at current strengths, gaps in 
services, products, processes and future 
aspirations. 
 
Lastly, we are training a Counselling 
Intern, Jesse Pandori.  The exercise has 
been very rewarding to students and the 
College community. 
 

Conestoga College  
 
It has been another busy fall start-up at 
Conestoga. Our college continues to 
grow with an increase in student 
enrollment and campus expansion.  
According to data released by the 
Ontario College Application Service last 
week, full-time post-secondary 
enrolments across Conestoga’s 
campuses now exceed 10,000 (10,389), 
up 8 per cent from 2011-12. First year 
enrolments, at 6161, are up by more 
than 9 per cent over last year’s totals. 
Conestoga’s full-time enrolment growth 
from 2007 to 2012 is 61.1 per cent, the 
highest in the province and more than 
twice the system average of 30.3 per 
cent. 
In Counselling Services, our counsellors 
are meeting the counselling needs of 
students at our various campuses. Full-
time counselling staff at the Doon 
campus includes: Barb Kraler, Lynn 
Robbins White, and Lydia Almorales-
Ray. Keith Martin provides counselling to 
students at the Doon and Guelph 
campuses. Marshall Chanda provides 
counselling at the Doon and Cambridge 
campuses.    
 

Caroline Welsand decided to leave the 
college to explore other avenues.  She 
was at the college for over 12 years.  
She will be sadly missed but we wish her 
joyous success.  We welcome Adrienne 
Dutta who has joined our counselling 
staff filling our full time position.  
Adrienne provides counselling at the 
Doon and Waterloo campuses. We also 
welcome Erin Kravetsky who provides 
counselling to students at the Waterloo 
campus and at the Doon campus.  Erin is 
covering the one year sabbatical leave 
taken by Shawna Bernard.  Shawna’s 
sabbatical is focusing on Mindfulness 
Meditation.  Kathryn Wagner returned on 
an eight-month contract for fall and 
winter semesters. Kathryn provides 
counselling at the Doon campus.  We are 
also pleased to have Fiona Dhanapala 
join our team as our M.S.W. intern from 
Wilfrid Laurier University.   
 
Three Conestoga counsellors, Keith 
Martin, Barb Kraler, and Shawna 
Bernard, our SafeTALK trainers, have 
scheduled and already begun to provide 
SafeTALK training to students, faculty 
and staff. We hope to be able to expand 
this training to other staff and/or student 
groups next year.  
 
With fall semester start-up during 
Orientation week, our counsellors were 
involved in various Student Success 
workshops (e.g. stress management, 
transition to college, mature student and 
international student transitions) as well 
as Family and Friends orientation, new 
faculty orientation, service booths, and 
assisting with the PASS transition 
program for students with learning 
disabilities. 
 
In Counselling Services, we have gotten 
past the buzz of Orientation activities and 



are now immersed in providing personal 
and academic counselling to our 
students. Like our colleagues in post-
secondary, the number of students 
presenting with complex mental health 
issues continues to grow.  As well, our 
counsellors have responded to a tragic 
debriefing from the death of a student 
and a critical incident debriefing following 
an act of violence on campus. 
 
This fall we are offering our annual 
Stress Free Zone, outreach during 
Mental Health Awareness week, Survivor 
Conestoga (a health and safety 
workshop for international students), and 
also in-class workshops based on faculty 
request. We look forward to another busy 
year working with our students! 
 

Fanshawe College 

 
This semester, we have been blessed 
with the addition of a number of new 
personal counsellors to our team!  We 
extend a hearty welcome to Deb 
Northmore, Liz Dietrich, Andrew Garnet, 
and Alison Grose.  
 
Alison is a welcomed addition to our full-
time, permanent personal counselling 
team, and Andrew is replacing a 
counsellor who is currently on sabbatical. 
Deb Northmore and Liz Dietrich are 
currently holding part-time, personal 
counselling positions in our office.  
 
We also warmly welcome Tammy 
James-Britcher and Shelley Sinclair as 
our new, full-time Accessibility Services 
counsellors.   
 
We appreciate our talented and 
dedicated Interns.  Katie Davey is with 
us, part-time for this term and part of the 

next, as she completes her M.Ed. 
Counselling Internship. 
 
It was another busy semester this year at 
Fanshawe.  This term, we offered 
weekly meditation sessions, an adult 
student support group, and a body 
image group.   
 
Our Mental Health Awareness interactive 
information booth was held in a high-
traffic area, staffed by all members of our 
team, during the early part of the 
semester.   
 
 
Fleming College  

What's happening at Fleming? 

Our department has undertaken 5 

Kaizen analyses of work processes 

including tutoring, test accommodations, 

suicide assessment, intake and reduced 

course loads for students with 

disabilities. The analyses were done last 

winter and recommended improvements 

are starting to roll out. It's a lot of change 

but we are mostly energized by the 

shared commitment to improvements. 

 

For the first time in 10 years we have no 

staffing changes - we have all been here 

at least 1 year. However, this won't last 

long because Audrey Healy will be going 

on sabbatical for the 2013 calendar year. 

We have not found a replacement yet. 

 

George Brown College 

 

George Brown College is going through a 
series of changes leading to further 
growth and expansion as we move 



towards meeting the College’s 2020 
goals.  The most exciting of the recent 
changes has been the opening of a new 
campus on Toronto’s waterfront.  The 
Waterfront Campus has been designed to 
support and enhance students’ learning 
experience in the Health Sciences 
programs. This change has led to other 
strategic changes including a shuffling of 
programs through the different campuses.  
Our counselling department has added 
two counselling positions to meet the 
needs of the new campus: one 
permanent full-time position and a part-
time contract position.  Our current 
counselling staff complement comprises 
of 10 full-time staff and 3 part-time.  Our 
Counselling coordinators are Zeba 
Luxmore at the St. James Campus; 
Genevieve Beaupre at the Casa Loma 
Campus; and Michael Brewer at the 
Waterfront Campus.   

 

Our Counselling Department is also 
currently experiencing a number of 
changes at the management level with 
the addition of a new Dean of Academic 
Services & Student Affairs, Brenda 
Pipitone.  We welcome and look forward 
to working with Brenda.  Our department 
has also experienced the leaving of our 
Director of Student Affairs, Kim Elkas.  
We wish Kim well as she moves on to 
other endeavours.   

 

The remainder of this report is divided by 
campus and will start with an update from 
our new Counselling and Disability 
Services Department at the Waterfront 
Campus. 

 

Waterfront (WF) Campus  

George Brown’s new Waterfront Campus 
opened its doors to students on 
September 4th and the Counsellors 

moved in the week of August 27th.  
Staffing at the Waterfront includes: 

Counselling – Robyn Lange, Tracy 
Whitfield and Michael Brewer 
(Coordinator) 

Disability Consultant – David Hurlbut 

Learning Strategist – Joanna Friend (part-
time) 

Adaptive Technologist – Aki Nakamura 
(and the opening of an Adaptive 
Technology Lab in the library) 

Student Support Officer - Cheryl Switzer 

 

Much of September was a scramble with 
the logistics of trying to get the office up 
and running (technology, basic supplies, 
and orientation to the building), 
connecting with students and programs 
during start-up/orientation, and supporting 
student appointments. In addition, a 
number of Counselling initiatives were 
started or continued: 

• A Counselling Workshop schedule was 
developed to support students individually 
and those with a Passport-Skill for 
Success option imbedded in their 
program (where students get extra credit 
for accessing different GBC support 
services).  Workshops include Time 
Management, Learning and Study 
Strategies, Acing Multiple Choice, and A 
Student’s Guide to Zen.   

• We also partnered with the BScN 
program by supporting their Team Based 
Learning module in meeting with the 
different BScN student teams to provide 
confirmation/guidance to the teams 
related to how on track they were with 
their team projects (20 teams, 200 
students). 

• Self-care sessions to support a 
reduction in stress, increased 
concentration, improved control of 
emotions and productivity, all factors 



contributing to enhanced academic 
performance.   

-Chill Breaks - to provide the opportunity 
to relax and rejuvenate in the middle of 
their day 

-Wellness Workshops - a series of 
workshops to provide strategies and 
encouragement for better Self-Care 
during stressful times both as a student 
and as a professional 

• Disability Services – continued business 
as usual with David Hurlbut also doing a 
lot of outreach to connect with faculty and 
administrators 

 

Casa Loma (CL) Campus 

The CL campus is undergoing a 
significant change in the makeup of its 
student population.  As of September 
2012, the intensive ESL program and all 
health science programs, with the 
exception of the Fitness and Health 
Promotion, were relocated to the new 
Waterfront Campus.  While there are 
plans to increase the number of students 
in the Centre for Construction and 
Engineering Technologies (CCET), the 
expansion has not yet happened, which 
has made for a quieter start to the year in 
terms of counselling appointments.  In 
addition, with so many women occupying 
seats in the health programs and males 
dominating in CCET, the ratio of male to 
female on campus has increased. This 
has led to a discussion around 
developing a focus group comprised of 
students, and an advisory group with 
faculty members in order to better align 
our services with the needs of this new 
student population.   

 

While there has been a reduction in the 
number of counselling appointments this 
fall, the counsellors have been very busy 
partnering with Student Success around 

Team-Based Learning.  Along with the 
student success specialist, one of the 
counsellors provided a total of 48 hours of 
in-class instruction on working effectively 
as a team to various Fashion and 
Construction and Engineering classes 
over a 4-week period.  In addition, the 
counsellors and student success 
specialist have all been involved in 
providing support around group process 
through meeting with each individual 
team (approximately 200 of them) within 
these classes.  We have received positive 
feedback from one of the professors who 
has already noticed an improvement in 
her class since the Team-Based Learning 
modules were delivered.  She indicated 
that unlike previous years where she 
encountered resistance to group work, 
the students this year are engaged in 
their small groups, respectful towards 
each other and eager to share.  

 

Given the positive response from the 
Worrywart group offered in the winter 
2012 session, the CL team is also looking 
into offering another anxiety group this 
year and is in the process of gathering 
names of potential participants.  

 

St. James (SJ) Campus 

Despite allocation of a significant number 
of students from our Health Sciences and 
School of Nursing programs at St. James 
Campus to the Waterfront Campus, this 
fall started off from the initial week of 
classes with our counsellors’ schedules 
being fully booked.  We soon developed a 
waiting period of a week for counselling 
services.  In the tradition of striving to 
meet our student’s counselling needs in a 
timely manner, our Counselling Manager 
(Janet Foster) and counsellors, from both 
the Casa Loma and the Waterfront 
campuses, quickly responded and extra 



staff was allocated two days/week to 
meet the demand.   

 

Our SJ counsellors have developed 
several new workshops to add to the 
current offerings: 

• An experiential workshop on meditation 
and mindfulness called a Student’s Guide 
to Zen.  This workshop also briefly 
incorporates some of the new findings 
from the neuroscience field regarding the 
benefits of mindfulness meditation. 

• A workshop that takes students through 
suggested guidelines for organizing group 
assignments called 30 Minutes or Less: 
Organizing a Group Assignment. 

• A workshop on looking at the role of 
being responsible in the learning process 
called Responsibility: The Ability to 
Respond  

 

We have had positive responses from 
students who have participated in these 
new workshops and plan on continuing to 
offer them through the remainder of the 
school year.  We also continue to offer 
weekly 30-minute seminars on stress 
reduction.  Our department has also been 
conducting an ongoing survey exploring 
student’s interests in-group support 
across the three campuses.  Thus far the 
group themes that stand out as being of 
strong interest across our student 
population are: Building Self-Confidence, 
Anxiety and Depression.  Our staff 
members are looking at developing these 
new groups for the coming winter 
semester. 

 

Georgian College 

 
There has been a massive transition of 
senior management at Georgian this 
past summer and fall. MaryLynn West-
Moynes became Georgian’s next 

President and CEO in August and 
recruitment efforts have begun for three 
new Vice Presidents: VP of Academics, 
VP of Communications, Marketing and 
External Affairs, and VP of Student 
Engagement (the latter two positions are 
new).   
 
Greg Taylor and Karen Phillips have 
been asked to provide safeTALK training 
to staff at the Orangeville and Muskoka 
Campuses in December.   
 
 Humber College  
 

Like everyone else we are wondering 

where November has gone! It has been 

a busy semester with some new 

initiatives being implemented.  

 

We are piloting a new Intake model with 

the goal of having students have their 

first contact with counseling within 48 

hours of request.  In this way they are 

able to have an Intake session, assess 

need and then begin follow up 

counseling with the first available 

counsellor after that meeting.  Once we 

have completed a full semester we will 

be in a better position to evaluate how 

this approach is working. 

 

Other new initiatives include counselling 

participation in Residence Assistant 

support groups. This is occurring on a 

monthly basis and provides the RA’s with 

a forum for discussing their challenges 

and getting support.  A second initiative 

is our work in the Beyond Orientation 

program.  Counsellors are involved in 

follow up sessions with Mature Students 

and LGBTQ students. 



 

We are all looking forward to a holiday 

break and wish each of you a restful, 

enjoyable break. 

 

Loyalist College 

The start of the 2012-2013 Academic 
year has seen an influx of students 
seeking Counselling and Case 
Management Services for Serious 
Mental Health needs.  We seem to be 
noticing a trend for students with existing 
SMI issues relocating to Belleville to 
attend Loyalist without having arranged 
for follow up Counselling and Psychiatric 
services prior to arriving.  The complexity 
of their needs often exceeds the 
intervention capacity of our Counselling, 
Mind and Wellness and Health 
Services.  We have been fortunate to 
partner with the 310-Open Mental Health 
Crisis Intervention, Assessment and 
Referral service to assist these students 
in meeting their needs within the 
community. 
 
In addition we have been running for the 
month of September with one 1 
Counsellor (Adam Gosney) due to a 
delay in backfilling a leave of 
absence.  As of September 17th, 2012 
we welcomed a new Mind and Wellness 
worker –Katrina Levasseur MSW to 
provide backfill for the leave of our 
existing Mind and Wellness staff. 
 
We here at Loyalist also continue to 
advance our involvement in training, 
protocol development and practice of 
Violence Threat and Risk 
Assessment.  We hosted Kevin Cameron 
of the Canadian Centre for Threat 
Assessment and Trauma Response in 
May of 2012 and were able to certify 97 

Faculty, Staff and Administration 
members in VTRA Level 1.  We have a 
VTRA Level 2 training scheduled for May 
of 2013.  In addition through a 
partnership between Counselling, Justice 
Studies and instructors from the Police 
Services sector we were able to provide 
a workshop on Threat Assessment 
Interviewing Skills providing both 
theoretical and practical learning 
experiences for individuals whom may be 
involved in the threat assessment data 
collection process.  We will be running 
another workshop in December and will 
be opening attendance to all Colleges 
(and possibly Universities) across the 
province, free of charge.  Details to 
follow in a separate email in October.  

 

Mohawk College 

 
We recently welcomed some new staff to 
our team and introduced some new 
services.  Louisa Drost is the new 
Director of Counselling and Accessible 
Learning Services.  This is the first time 
that our 2 teams have come together 
under one director.  We are looking 
forward to creating new opportunities to 
work together to better serve our 
students.  Larisa Fry has joined us as a 
sessional counselor. She is replacing 
Heather Drummond while she is on an 
educational sabbatical.  Lisa Borg started 
working with both our teams this past 
summer in a newly created role as an 
Intake and Assessment Advisor.  We 
also welcomed back Jackie Donnelly, a 
retired counsellor, who works with us as 
a sessional counsellor during our busiest 
times.   
 
Our team continues to be involved in 
mental health initiatives such as 
providing safeTALK workshops and co- 
organizing a Walk for Wellness that 



raised funds for the Kids Help 
Phone.   We also continue to do lunch 
and learns and a range of study skills 
workshops at our campuses.  We have 
been providing counselling support to 5 
campuses for many years and are now 
formally expanding our service to include 
counselling support within our student 
residence during this academic 
year.  Sandy Bozak is setting up systems 

and processes to make this new initiative 
successful.   This September we also 
returned to doing advising for 
prospective students 2 evenings per 
week.   Counsellors are now available to 
assist prospective, full-time and 
continuing education students with 
identifying suitable program and 
upgrading options.  
 

  

 

 
 

A Reflection on Being Mindful 
Shawna Bernard, Conestoga College 

 
It’s a beautiful day in November.  One of those days when the sun is slowly burning the 
frost off the grass, the birds are chirping, and for a moment we can believe a beautiful 
Ontario fall has not quite left us before the onset of winter.  The changing of the seasons 
is kind of like the regular calls for Between Us - or the regular academic cycles of our 
students - something to be expected and celebrated and full of particular nuances if we 
notice them. 
 



This fall, I am grateful to be writing this submission while on a professional development 
leave from my college.  I acknowledge and appreciate the support from my institution for 
this leave for further study in the area of mindfulness meditation through the Faculty of 
Social Work at the University of Toronto.  While writing, I am mindful of my colleagues 
who are working diligently with students and college staff while managing huge increases 
of growth in our system, and am aware that the pace does not look like it is going to slow 
down any time soon.   
 
I think of the timeliness of Susan Alexander’s presentation at our recent OCC Joint 
Regional Meeting on November 16, 2012, “Surviving Our Work World Through Self-
Reflective Practice.”   For those of you who attended, you will remember her introductory 
comments that we need to go beyond compassion fatigue and counsellor self-care 
strategies, and incorporate a cognitive and internal component to self-awareness and 
resiliency.  As she acknowledged, when we feel we are being pushed and stretched 
beyond our usual limits (or was it hanging off a cliff?!), we have come to our real work.  It 
reminds me of comments I have heard from colleagues who comment on the days when 
they feel they have come to a place of “ not knowing” in their work, it is often because 
they are doing their best work.  They have removed themselves from the expert stance 
and have come to a place of listening and honouring the uniqueness of their client’s story 
in all of its difficulty and complexity, and are demonstrating their best ability to be present 
with this student at this point in time.   
 
The whole concept of a mindful approach to our workplace certainly seems fitting.  How 
do we incorporate the wisdom of 2500 year old practices with modern psychotherapy, 
and then how does this fit with the college system?  How do we stay calm amongst the 
chaos, or as Thich Nhat Hanh would suggest, the rock in the raging river, when there are 
deadlines to meet and students to see and crises to handle and demands coming at us 
from everywhere?  What do we do when we sometime need to be part of the river?  I 
think of Jim Lees’s research, and his findings that college growth has outpaced the 
increase in counsellor complement by six times in the last five years.  Can we work in a 
way that is anchored in the present, that can create a shift in a meeting or a consultation 
with our colleague or a counselling session with a student?  In choosing to be mindful, we 
are purposefully entering into a space of constant refocusing of the mind.  With conscious 
awareness of the moment, perhaps we can recognize that the river has a purpose and is 
doing its work but the rock is solid and grounded in the river and provides a purpose as 
well. 
 
 
I like Thomas Merton’s quote, “Meditation has no purpose unless it is grounded in real 
life.”  When I think of the reality of our work world, and the hectic pace of students’ and 
our own schedules, how can we incorporate mindfulness in our real world?  Is it possible 
to incorporate 30 minutes of daily practice into real life, whether it is through a lunch time 
meditation with colleagues, scheduling a sitting meditation or incorporating walking 
meditation into the daily routine?  Ronald Siegel’s The Mindfulness Solution:  Everyday 
Practices for Everyday Problems is a nice resource for suggestions of informal and formal 
meditation practices.  For those of you who are familiar with mindfulness, you will be 



aware that the brain physically changes after one month of mindfulness meditation.   
Could this produce less need for prescription medication, less need for self-medication, 
and a more balanced approach to meeting life’s demands?  Zindel Segal’s research 
suggests MBCT is more successful than medication for the treatment of depression.  In 
the same way that we have phys. ed. in our school systems, we also need mind ed. to 
develop a deeper ability to be present, concentrate, focus, and pay attention.  We know 
that planning has its place, organizing has its place, and producing is necessary in the 
real world.  Perhaps we can set an intention to incorporate the sacred pause into our 
daily routine, as Tara Brach suggests, to temporarily suspend activity.  We may do a 
body check, notice the task at hand, focus on breathing as we transition from one activity 
to the next, and continue with more presence in the here and now.  We also recognize 
the stress resulting from multitasking, and how recovering from disruptions can take us 
up to 20 minutes to get back on track.  Once we are aware of the seven point posture, 
can we use this during the counselling appointment to stay grounded as clinicians and 
teach students the importance of the mind body connection?  In our counselling sessions, 
we could choose to incorporate a three minute breathing space at the beginning and end 
of each session to teach students to tune into their awareness of their current experience 
(thoughts, feelings, and sensations), gathering and paying attention to the breath as an 
anchor in the present, and then expanding this awareness to the whole body.  Perhaps 
we can use this stance during a difficult meeting to stay grounded and seated with 
focused attention, knowing we have developed more of a relationship with the rock than 
the raging river.   I like my University of Toronto instructor Michele Chaban’s suggestion 
that before going into a meeting, we can set an intention to be the light that will help guide 
the work that needs to be done.  We could also meet Harvard Medical School’s challenge 
of choosing one small change to improve our health, happiness and wellbeing. 
 
Jon Kabat-Zinn suggests his working definition of mindfulness is “paying attention, on 
purpose, in the present moment, as if your life depended on it, non-judgmentally.”  Our 
field has traditionally been led by the evidence-based practices of cognitive-behavioural 
therapy, solution-focused therapy, and crisis intervention.  Mindfulness encourages us to 
not just approach counselling from the neck up but rather to integrate the body 
component.  Can we improve our self-regulation by asking ourselves if we need as much 
of this symptom right now, be it the anxiety in the chest, the sadness in the pit of the 
stomach, or this physical pain in the lower back or neck?  When we begin to notice the 
entry points of these feelings of stress or tension in our bodies, we can begin to soften it.  
Without abandoning the wisdom of the other various theoretical frameworks, we can 
recognize the homework from CBT is too much right now for the student whose amygdala 
is firing from the recent assault or eviction from their housing or threat to safety.  At this 
point, a starting place could be to move deeper into the body to recognize how the 
current emotions have taken over and the grounding work that needs to be done.   
 
Mindfulness encourages conscious awareness of the moment and constant self-
reflection.  When we catch ourselves in a moment of non-awareness it is true 
mindfulness;  we simply then bring ourselves back to the focus.  It brings an opportunity 
for our mind and body to connect with our experience, rather than reacting to our brain’s 
response of fear and trying to correct the experience.   The opportunity to be centred in 



compassion for ourselves and others is tremendous peace.  I look forward to the further 
learning and mindful self-reflection.  I would also love to hear about any mindfulness 
initiatives that other counsellors (or faculty whom you may know) are offering at your 
college.   

 

 

What to Explore Before Referring for a 

Learning Disability Screening 
Susan Qadeer and Geneviève Beaupré, George Brown College  
 
As college counsellors we often meet with students who have difficulties around studying 
and poor performance. Some tell us that they spend an inordinate number of hours 
studying and yet they can’t seem to get the marks to demonstrate the amount of work 
they put in. When we meet with a student who is perplexed about their lack of academic 
progress, we often run through a number of possible factors. There are students who fall 
through the cracks and a learning disability is only discovered in college, but there are 
many other reasons why a student may struggle academically. Reminding ourselves of 
these other reasons may avoid costly referrals or delays in possible resolution. Also there 
is no reason why we shouldn’t consider that a number of factors are acting 
simultaneously.  Given the multiple layers/issues that may come into play, the following 
checklist is offered to ensure you have considered relevant issues. As with everything 
that we do, this is not black and white and some of these questions may not apply. The 
purpose of this screening tool is to help ensure that we have not left many stones 
unturned or jumped to conclusions. This list is by no means exhaustive. We would 
appreciate hearing your feedback and any ideas you may have about other questions 
that might be included.  
 
Checklist for Academic Underachievement 
 
Academic History and Motivation 
 

 Does the student attend most classes and do assignments and readings? 
 

 Does the student have good academic preparation? Are they in remedial courses 
in English and/or Math? (Check placement/assessment test scores) 

 

 Are the current academic problems longstanding? (Check high school grades, ask 
about early report cards) 
 

 Is the student interested in the area of study? (consider an interest inventory) 
 



 If the student is an ESL learner, is their level sufficient for their program? Have 
they had problems academically when studying in their first language? 

 

 Does the student have a history of below average achievement in general? 
 

 Has the student received substantial academic support in the past either by a 
school or parent or tutor? 

 

 Is there a prior psycho-educational assessment, even in elementary school or was 
the student IEP’d or IPRC’d? 

 

 Is the student allotting sufficient time outside of classes? How many hours does 
their commute, their part time work, their relationship or family obligations add to 
their day?  

 

 Are they easily distracted or undisciplined or disorganized in their studies? 
 

 Is the student registered with Disability Services and getting appropriate 
accommodations? 

 
Physical and Mental Health History  
 

 Are there biological family members with learning difficulties or diagnosed learning 

disabilities? 

 

 Has there been a trauma either physical or emotional, in the past or recently? 

 

 Does the student appear to be depressed or anxious? 

 

 Has the student had a physical examination within the last year? Could there be 

medical reasons for the difficulty? 

 

 Are they using medication that could have an impact on their academic 

performance? 

 

 Is the student using or have they been a heavy user of recreational drugs or 

alcohol? 

 

 In what state do they study? Are they exhausted? Are they preoccupied with 

personal problems or other issues such as computer games or chat rooms? Do 

they have a gambling or pornography addiction? 

 



Still considering a referral for an LD? Note that an LD may be characterized by the 
following:  

 
A pattern of academic strengths and weaknesses such as… 

 responding well orally, but doing poorly on written assignments  

 spending a lot of time studying and really believing they know the concepts only to 

fail the test  

 succeeding on a multiple-choice tests but poorly on assignments, or vice versa 

 being able to do well on practical courses and placements but struggling in theory 

courses 

 appearing interested and motivated but taking really poor notes  

 doing well on tests and assignments but often forgetting to do them or losing track 

of when they are due  

The most important thing to remember is that an LD is not a pervasive disorder. Students 

who are doing poorly in all of their courses may have an LD, but could also be struggling 

with something else.  

 
Students with Mental Illness in 

Postsecondary Education: Barriers of 
Access and Distraction 

 Dr. Robert C. McEwan and Robert Downie, Fanshawe College 
 

Ontario college students diagnosed with mental illnesses face a unique set of barriers to 
graduation, according to a recently completed study at Fanshawe College. 
   
The study – one of the first to try to separate barriers unique to students with mental 
illnesses from barriers common to all students -- examined a group of first-year students 
with mental illnesses from the start (point of self-identification) to the end of their college 
experience (including drop-outs and graduates).  Their progress, and the issues they 
encountered, was then compared to a comparable group of students with learning 
disabilities (LD).  
 
Investigators Dr. Robert C. McEwan, Counselling and Accessibility Services, and Robert 
Downie, Senior Researcher in the department of Institutional Research, found a 35% 
difference in graduation rates between the two groups. No significant differences, 
however, were found between the groups when it came to grade point averages or length 
of stay in school.  



This result is consistent with a large body of international research, which suggests that 
students with mental illness are less successful than other students, regardless of 
geographical location, type of program, or diagnostic category. 
 
Study design and methodology 
The McEwan & Downie study focused on a cohort of 28 first-year Fanshawe College 
students with diagnosed mental illnesses and a comparator group of 28 LD students, all 
of whom self-identified to the disability services unit in the Fall 2007 semester.  
 
The researchers reviewed the extensive case notes for each student (from five to 355 
notes) routinely compiled by disability services staff. These notes outlined the purpose, 
content and outcome of each student contact. Some included emails, summaries of 
interactions with third parties, and records of administrative transactions.  
 
Issues identified in the notes were first coded into 32 categories, and then re-coded 
according to four overarching themes: 1) academic issues (primarily those involving 
registration, program or classroom concerns); 2) issues internal to the student (anxiety, 
depression, sadness, or anger); 3) issues external to the student (including family, 
housing, medications and relationships); and 4) accommodations (bursaries, technology, 
use of note takers and other disability-related accommodations).   
 
What we observed  
Almost 75% of the issues raised by the LD students focused on accommodations, in 
comparison to the slightly more than 42% of students with mental illnesses who reported 
the same concerns.  
Inversely, a significantly greater proportion of the issues raised by the students with 
mental illness related to internal issues (15.72% vs. 5.34%), and to external issues 
(27.46% vs. 8.76%).  Furthermore, the issues raised by the students with mental illness 
were potentially more debilitating including suicide ideation, problems with the law, 
severe financial needs or homelessness. 
 
Based on their findings, McEwan & Downie conclude that students with mental illness 
experience: 
 

1. Significant barriers of access and integration into the existing support system; 
2. More numerous and more incapacitating distractor barriers than those experienced 

by other students. 
 
The data suggests that barriers of access and integration arise from the interaction 
between the educational experiences of students with mental illnesses and the support 
model provided at the institution.  
 
In addition, more than 95% of the LD students in this study had their disabilities 
diagnosed in youth. As a result, they arrived at college having undergone extensive 
psycho-educational assessments, and equipped with individual education plans that 
documented their learning and accommodation needs. In contrast, 75% of the students 



with mental illnesses were not diagnosed until after secondary school. Less than 11% of 
them arrived at Fanshawe College with any type of psycho-educational assessment, and 
even fewer had an individual education plan.  
 
Conclusions 
Given the newest of their diagnosis -- coupled with the stigma and uncertainly that is part 
of mental illness -- it is not surprising that only 39% of the students with mental illnesses 
made self-referrals to Fanshawe disability services prior to the start of the term -- a 
process which is crucial to the timely provision of accommodations and other supports. 
Compare this to the almost 68% of LD students who self-identified before classes began.  
 
The reactive model of service provided by most Ontario colleges – a model where 
students are expected to know or find out about services themselves, to know they 
should self-identify, and to know/be able to advocate on their own behalf, exacerbates the 
marginalization of students with mental illnesses. Not only might this reactive model 
reduce the number of students who seek help, it also may have the unintended outcome 
of narrowing the diagnostic categories of students who do self-refer. More than 90% of 
this student cohort had a mood, anxiety, or dual mood/anxiety disorder. The remainder 
had a psychotic disorder.  
 
McEwan and Downie hypothesize that the significantly higher number of internal and 
external issues experienced by students with mental illnesses represents a serious 
distractor and reduces the time, which students can devote to academic issues. In other 
words, it may be more of a question of focused time-on-task, rather than one of learning 
potential or academic skills. 
The findings further raise questions of why students with eating or personality disorders 
do not seek out the substantial supports available to them at colleges.  Could it be that 
the service model itself is a barrier that prevents students from taking full advantage of 
their right to access support services? 
 
Recommendations and next steps 
The researchers note that the small number of students involved (i.e., N=56), 
involvement of only one Ontario college (Fanshawe), and possible exclusion of some 
students with mental illnesses from the sample (included only students who had self-
identified to the disability services unit) limited the outcomes of this study. 
 
In the opinion of the researchers, a broader study that includes a representative sampling 
of students in the Ontario college system (about 300,000 students per year at 24 
institutions) is highly recommended. As part of that broader study, McEwan and Downie 
recommend the examination of alternative service delivery models -- models that 
integrate all relevant local/regional services – and bring together mental health 
professionals, social agencies, educators, students and other community stakeholders.  
 
A multidisciplinary approach to the unique barriers and challenges faced by students with 
mental illnesses would, the researchers hypothesize, provide greater access to essential 



supports and increase the numbers who are successfully completing their postsecondary 
education. 
 
Robert McEwan, Robert Downie, Leslie McIntosh 
Fanshawe College, November 2012 

 
 

Gendered Violence Prevention:   
Reflections on the Need for a Paradigm Shift 

Candice Lawrence, Fanshawe College 
 
 
(Author’s note:  In February 2010, my attention was drawn to a 3-line Letter to the Editor in our 
students’ newspaper.  The headline read:  “Sex assault needs to be talked about.   Dear Editor: 
Please provide coverage on sexual assaults because sooo many girls are afraid to talk about this 
and it goes on everyday; guys in our community need to be reminded that this is a crime”.  
(http://www.fsu.ca/interrobang_article.php?storyID=5380&sectionID=2&issueID=138)  
As a result of this brave young woman’s letter, I and another counsellor, Anita O’Keefe, put a call 
out to the college community to form Violence Prevention Group.  Composed of faculty, staff, 
students, student leaders, residence managers and community partners, our group continues to 
meet, and seeks to engage the college community in working to end gendered violence.  I am 
currently on sabbatical, researching campaigns and programs designed to reduce sexual assaults 
within post-secondary campuses.  This is a brief summary of my thoughts and research thus far.) 

 
Gendered violence on College and University campuses is gaining more attention as 
various post-secondary institutions in Canada begin to recognize that this social problem 
does not stop at the doors of their institutions.  Research over the past number of 
decades has consistently demonstrated that some groups are at higher risk of 
experiencing sexual violence: aboriginal girls and women, those between the ages of 16 
and 24 years, those within the gay, lesbian and transgendered communities, street 
workers and women with disabilities.   Below is a quick summary of Canadian statistics 
related to sexual assault and female post-secondary students:  
 
 
 
 
 
 
 
 
 
 
 

 35% of female students experienced at least one physical assault by a 
male dating partner 

 28% of women had been sexually assaulted in the last 12 months 

 20% of women gave into unwanted sexual intercourse because they 
were overwhelmed by men’s continued arguments or pressure 

 Over 85% of survivors know the perpetrator 

 Only 8% of victims report the assault to police 
Canadian Campus Survey 1998 & Statistics Canada 2004, 2006 

http://www.fsu.ca/interrobang_article.php?storyID=5380&sectionID=2&issueID=138


 
Crucial to our understanding is that over 85% of sexual assault survivors know their 
perpetrators (acquaintance, friend, boyfriend, ex-boyfriend, room-mate, classmate, co-
worker).  However, the myth of “stranger danger” still persists, and may act as a “blinder” 
to many young women who find themselves in social situations which they assume are 
safe, simply because they are with people they deem “high status” peers and or “friends” 
or “friends of friends”.  This somewhat naïve assumption may render them unable to 
adequately recognize early warning signs of risk to potential danger.   If one holds the 
belief, that the only person they need to watch out for, is the creepy guy in the dark 
corner, or the weird person following them, this could inadvertently create a false sense 
of security.  
 
Many earlier sexual violence prevention programs have tended to focus on educating 
women only:  “target hardening”, self-defense for women, how to stay safe when going 
out at night, how to dress, where not to walk, walking in pairs, watching your drink in bars 
and pubs, and numerous ways to avoid high-risk situations.   Current research 
demonstrates that these approaches are inadequate, incomplete, and simply perpetuate 
the myth that, if sexual assault occurs, it is the woman’s fault.  
 
Out-dated theories and assumptions of “stranger danger”, does not address the complex 
social interactions between young women and men.  Perhaps it never did.  In this new 
age of social media and online forms of communication, this is a vastly different world, 
and one that counsellors need to learn more about, and understand.  
 
Sexual assaults, in general, are still happening at alarming rates, as college and 
university women across the country continue to struggle with high rates of sexual assault 
on, near, and off, campus. An online search of Ontario newspaper and hospital articles 
from September of this year demonstrates this ongoing risk: 
 
http://www.cbc.ca/news/canada/toronto/story/2012/09/26/toronto-ryerson-asaults.html 
 
http://www.globaltoronto.com/student+19+charged+after+woman+sexually+assaulted+at
+york+university/6442710424/story.html 
 
http://www.stcatharinesstandard.ca/2012/09/02/grim-increase-in-reported-sex-assaults 
 
http://www.therecord.com/news/local/article/805767--woman-sexually-assaulted-in-
waterloo-early-friday-morning 
 
http://www.therecord.com/news/local/article/794000--first-year-university-and-college-
students-at-higher-risk-for-sexual-assault 
 
http://www.smgh.ca/2012/09/05/off-to-college-or-university-be-aware-of-sexual-assault-
risk/ 
 
 

http://www.cbc.ca/news/canada/toronto/story/2012/09/26/toronto-ryerson-asaults.html
http://www.globaltoronto.com/student+19+charged+after+woman+sexually+assaulted+at+york+university/6442710424/story.html
http://www.globaltoronto.com/student+19+charged+after+woman+sexually+assaulted+at+york+university/6442710424/story.html
http://www.stcatharinesstandard.ca/2012/09/02/grim-increase-in-reported-sex-assaults
http://www.therecord.com/news/local/article/805767--woman-sexually-assaulted-in-waterloo-early-friday-morning
http://www.therecord.com/news/local/article/805767--woman-sexually-assaulted-in-waterloo-early-friday-morning
http://www.therecord.com/news/local/article/794000--first-year-university-and-college-students-at-higher-risk-for-sexual-assault
http://www.therecord.com/news/local/article/794000--first-year-university-and-college-students-at-higher-risk-for-sexual-assault
http://www.smgh.ca/2012/09/05/off-to-college-or-university-be-aware-of-sexual-assault-risk/
http://www.smgh.ca/2012/09/05/off-to-college-or-university-be-aware-of-sexual-assault-risk/


Drug-Assisted Sexual Assault: 
There has been a lot of discussion over the past decade concerning “date rape drugs”, 
and young women are now advised to go out with trusted friends, and carefully watch 
their drinks. There is no question that there has been an increase in availability, and use, 
of these and other illegal or legal drugs that are designed to reduce a woman’s ability to 
fight back, or act with conscious agency and authentic “consent” to sexual activity.  
 
Dissolve: A documentary on drug-facilitated sexual assault, was created in 2009 by 
Michelle Porter and Meghan Gardiner as an educational tool designed to be used in high 
schools, college and university campuses and public venues.   
http://www.dissolvethemovie.com/Home.html This valuable resource was based on 
Meghan Gardiner’s powerful, one-woman play, Dissolve, which she has been performing 
for audiences across Canada since 2003.  
 
Beginning in January, 2013, a short educational video sponsored by Fanshawe College’s 
Campus Security Services, will be rolled out to students, and will be shown on Fanshawe 
TV, and seen at various establishments and events on campus where alcohol is served. 
The creators assert that: “alcohol is the most widely used date rape drug. More than 50% 
of sexual assaults involve alcohol, which impairs judgment, lowers inhibitions, reduces 
the ability to give consent, and decreases the ability to resist unwanted sexual advances 
and activities. It also increases aggression in some people, and in conjunction with a 
group mentality, can lead some to engage in behaviour that is harmful and disrespectful”.  
Please refer to this video for more information, and links to resources: 
http://www.rakehellrow.com/bali/sexualassault/index.html 
 
Promising Directions for the Future: 
Emerging anti-violence prevention programs occurring at universities and colleges in 
North America and around the world, are recalibrating their focus away from just telling 
WOMEN how to reduce their risk of being sexually assaulted.  There is a growing 
awareness that sexual assault is a human issue, and not just a women’s issue. Many of 
these current approaches focus more directly on the role of community and peer groups, 
and are specifically directing their educational campaigns at men.  By teaching men to 
challenge their assumptions about women, sex and what constitutes healthy and 
respectful “consent”; it is believed that social norms may gradually shift away from a 
victim-blaming mentality.  
 
In December 2011, The Status of Women Canada put out a call for research proposals to 
“engage young people in addressing violence against women on university and college 
campuses”.  The Fanshawe College Student Union submitted a proposal, which included 
written support and guidance from SACL.  They did a commendable job, in spite of a 2-
week turnaround time, but in the end, their proposal was not included in the final list of 
grant recipients.   The Government of Canada recently released a list of the 
organizations, (mainly agencies and universities) whose proposals were accepted.  I am 
hopeful that many colleges throughout the country will also benefit from the success of 
these programs in the future!  To view the list of successful grant recipients, please visit: 
http://www.swc-cfc.gc.ca/med/news-nouvelles/2012/1114-15-eng.html 

http://www.dissolvethemovie.com/Home.html
http://www.rakehellrow.com/bali/sexualassault/index.html
http://www.swc-cfc.gc.ca/med/news-nouvelles/2012/1114-15-eng.html


 
Campaigns designed to address gendered violence are shifting away from those directed 
only at women, in teaching them how to “stay safe”.  Emerging programs seek to 
encourage safe bystander intervention and engage young men, by challenging them to 
step up, and “don’t be that guy”.   
 
In conclusion, I would like to provide a list of valuable online resources and existing 
campaigns and research programs from Canadian, American and Australian sources.  
Some of these campaigns are hard-hitting, direct and seek to create a paradigm shift in 
the way our society and our youth respond to women and others victimized by gender 
violence. 
 

(Trigger Warning: material on some of these sites may be disturbing) 
 
“Don’t Be That Guy” Campaign - http://www.savcalgary.ca/ 
According to a recent article in The Huffington Post, 
(http://www.huffingtonpost.ca/2012/12/01/edmonton-sexual-assault-awareness-
campaign-dont-be-that-guy_n_2224228.html) this campaign was so successful since it’s 
launch in 2010, that the Edmonton police have re-launched the campaign again.  The 
Globe and Mail interviewed Vancouver Police Deputy Chief, who reports a 10% decrease 
in sexual assault in 2011, the “first time in several years”. 
 
“I Know Someone….” Campaign  - www.sacl.ca/iknowsomeone 
This is the generic, “non-branded” version of a campaign, funded by a Trillium grant, 
launched last year at Western University in London, Ontario.  Fanshawe College has 
requested permission to use the posters and educational material from this campaign, 
and hopes to continue collaborating with students at Western and the Sexual Assault 
Centre London.  The success of this campaign has not yet been studied, or measured, 
but shows promise in adding to the efforts to shift blame away from the victims and onto 
the bystanders and perpetrators.  Resources exist on this site, which can be used to 
engage students and administrators. 
 
 
“Living The Green Dot” Prevention Strategy - http://www.livethegreendot.com/ 
This program is the brainchild of Dr. Dorothy Edwards, who obtained her Ph.D.in 
Counselling Psychology from Texas Women’s University.  Tired, exhausted and 
frustrated at not seeing a reduction in power-based violence in over ten years of her 
career as a counsellor, educator and violence-prevention activist, she returned to focus 
her attention towards research pertaining to “violence against women, diffusion of 
innovation, public health, social networking, psychology, communications, bystander 
dynamics, perpetration, and marketing/advertising”.   The Green Dot Institute now offers 
training to colleges, universities, community groups and military organizations North 
America, Japan, Portugal and Italy.  The Universities of Toronto and Ottawa have 
recently adopted this strategy.   
 

http://www.savcalgary.ca/
http://www.huffingtonpost.ca/2012/12/01/edmonton-sexual-assault-awareness-campaign-dont-be-that-guy_n_2224228.html
http://www.huffingtonpost.ca/2012/12/01/edmonton-sexual-assault-awareness-campaign-dont-be-that-guy_n_2224228.html
http://www.sacl.ca/iknowsomeone
http://www.livethegreendot.com/


“Bystander Initiative to Mitigate Sexual Assault” - http://www.uwindsor.ca/bystander/ 
was initiated by Dr. Charlene Senn at the University of Windsor and is based on the 
“Bringing in the Bystander Program” developed by Mary Mohnihan, Victoria Banyard, and 
Elizabeth Plante at the University of New Hampshire.  This was the first Canadian 
University to use this program.  Thanks to a $1.3 million grant from the Canadian 
Institutes of Health, Dr. Senn is now working with a team of researchers testing the 
effectiveness of a sexual assault resistance program.  This program is being 
implemented in the Universities of Windsor, Guelph and Calgary.  For more information 
about this program, visit the following site: 
https://docs.google.com/viewer?a=v&q=cache:VWHXl3vz4YQJ:www.uwindsor.ca/women
sstudies/system/files/VIEW-
Knowledge_as_power_Stopping_Sexual_Assault.pdf+&hl=en&gl=ca&pid=bl&srcid=ADG
EESiCdr7hO3lGB9wshcWoU8IKTefj2gzpDpeDROSCG8t7FfgadwZN33rCQXIJkh6xpvl8b
L-d_jCgspJFdMWN82ICpUDJABWa23e8ZIg-
LSLovo0pdDigL67H8dAce_Ef3W8C_KSx&sig=AHIEtbRJbH8lSCJLhWHwuIvnbanjQw8B
Dw 
 
“Draw The Line” Campaign – http://draw-the-line.ca 
This is an Ontario interactive campaigned designed to challenge myths, and engage 
Ontarians in a dialogue, about sexual violence.  The program was developed by Action 
ontarienne contre la violence faite aux femmes (AOcVF) and the Ontario Coalition of 
Rape Crisis Centres (OCRCC). 
 
More resources…. 
 
 
“Don’t Rape” – University of Auckland, Australia’s Student Magazine, from April 2012) 
http://craccum.ausa.auckland.ac.nz/?tag=rape The entire edition of this student magazine 
is designed to challenge every myth and assumption about sexual violence, and seeks to 
put the blame back where it belongs: on the perpetrator. 
 
Sexual Assault Centre London’s Youth Page – www.sacl.ca/youth 
The Centre’s “Be the Revol-YOUTH-tion seeks to “educate, activate, agitate and create 
social change”.  
 
 
 
 
 
 

 
 
 

http://www.uwindsor.ca/bystander/
https://docs.google.com/viewer?a=v&q=cache:VWHXl3vz4YQJ:www.uwindsor.ca/womensstudies/system/files/VIEW-Knowledge_as_power_Stopping_Sexual_Assault.pdf+&hl=en&gl=ca&pid=bl&srcid=ADGEESiCdr7hO3lGB9wshcWoU8IKTefj2gzpDpeDROSCG8t7FfgadwZN33rCQXIJkh6xpvl8bL-d_jCgspJFdMWN82ICpUDJABWa23e8ZIg-LSLovo0pdDigL67H8dAce_Ef3W8C_KSx&sig=AHIEtbRJbH8lSCJLhWHwuIvnbanjQw8BDw
https://docs.google.com/viewer?a=v&q=cache:VWHXl3vz4YQJ:www.uwindsor.ca/womensstudies/system/files/VIEW-Knowledge_as_power_Stopping_Sexual_Assault.pdf+&hl=en&gl=ca&pid=bl&srcid=ADGEESiCdr7hO3lGB9wshcWoU8IKTefj2gzpDpeDROSCG8t7FfgadwZN33rCQXIJkh6xpvl8bL-d_jCgspJFdMWN82ICpUDJABWa23e8ZIg-LSLovo0pdDigL67H8dAce_Ef3W8C_KSx&sig=AHIEtbRJbH8lSCJLhWHwuIvnbanjQw8BDw
https://docs.google.com/viewer?a=v&q=cache:VWHXl3vz4YQJ:www.uwindsor.ca/womensstudies/system/files/VIEW-Knowledge_as_power_Stopping_Sexual_Assault.pdf+&hl=en&gl=ca&pid=bl&srcid=ADGEESiCdr7hO3lGB9wshcWoU8IKTefj2gzpDpeDROSCG8t7FfgadwZN33rCQXIJkh6xpvl8bL-d_jCgspJFdMWN82ICpUDJABWa23e8ZIg-LSLovo0pdDigL67H8dAce_Ef3W8C_KSx&sig=AHIEtbRJbH8lSCJLhWHwuIvnbanjQw8BDw
https://docs.google.com/viewer?a=v&q=cache:VWHXl3vz4YQJ:www.uwindsor.ca/womensstudies/system/files/VIEW-Knowledge_as_power_Stopping_Sexual_Assault.pdf+&hl=en&gl=ca&pid=bl&srcid=ADGEESiCdr7hO3lGB9wshcWoU8IKTefj2gzpDpeDROSCG8t7FfgadwZN33rCQXIJkh6xpvl8bL-d_jCgspJFdMWN82ICpUDJABWa23e8ZIg-LSLovo0pdDigL67H8dAce_Ef3W8C_KSx&sig=AHIEtbRJbH8lSCJLhWHwuIvnbanjQw8BDw
https://docs.google.com/viewer?a=v&q=cache:VWHXl3vz4YQJ:www.uwindsor.ca/womensstudies/system/files/VIEW-Knowledge_as_power_Stopping_Sexual_Assault.pdf+&hl=en&gl=ca&pid=bl&srcid=ADGEESiCdr7hO3lGB9wshcWoU8IKTefj2gzpDpeDROSCG8t7FfgadwZN33rCQXIJkh6xpvl8bL-d_jCgspJFdMWN82ICpUDJABWa23e8ZIg-LSLovo0pdDigL67H8dAce_Ef3W8C_KSx&sig=AHIEtbRJbH8lSCJLhWHwuIvnbanjQw8BDw
https://docs.google.com/viewer?a=v&q=cache:VWHXl3vz4YQJ:www.uwindsor.ca/womensstudies/system/files/VIEW-Knowledge_as_power_Stopping_Sexual_Assault.pdf+&hl=en&gl=ca&pid=bl&srcid=ADGEESiCdr7hO3lGB9wshcWoU8IKTefj2gzpDpeDROSCG8t7FfgadwZN33rCQXIJkh6xpvl8bL-d_jCgspJFdMWN82ICpUDJABWa23e8ZIg-LSLovo0pdDigL67H8dAce_Ef3W8C_KSx&sig=AHIEtbRJbH8lSCJLhWHwuIvnbanjQw8BDw
https://docs.google.com/viewer?a=v&q=cache:VWHXl3vz4YQJ:www.uwindsor.ca/womensstudies/system/files/VIEW-Knowledge_as_power_Stopping_Sexual_Assault.pdf+&hl=en&gl=ca&pid=bl&srcid=ADGEESiCdr7hO3lGB9wshcWoU8IKTefj2gzpDpeDROSCG8t7FfgadwZN33rCQXIJkh6xpvl8bL-d_jCgspJFdMWN82ICpUDJABWa23e8ZIg-LSLovo0pdDigL67H8dAce_Ef3W8C_KSx&sig=AHIEtbRJbH8lSCJLhWHwuIvnbanjQw8BDw
http://draw-the-line.ca/
http://craccum.ausa.auckland.ac.nz/?tag=rape
http://www.sacl.ca/youth
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