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Chair’s Message 
 

Lynn Baine Chair of OCC/CCO 
 
 

I hope that all of you took advantage of 
your holiday time off and have had an 
opportunity to rejuvenate and revitalize 
yourselves for the coming semester. It 
seems to be a consensus that the fall 
2006 semester was overwhelmingly busy 
at many of the colleges! 
 
Your OCC/CCO executive has been 
working hard on many issues this past 
year and I would like to give you a 
summary of completed and ongoing 
priorities: 
 

• Completed a census of how 
many people are working under 
the classification of Counsellor in 
the colleges and where their 
work is focused 

• OCC is beginning to create some 
guidelines and protocol for the 
OCC/CCO  co-conference 
organizers 

• Our Ethics Sub-committee has 
presented workshops at our 
AGM and JR meetings and will 
be doing so again at the 2007 
conference. They will also be 
putting ethics resources on the 
OCC/CCO website 
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• The Central region hosted 
another successful Joint Regional 
Meeting and PD day in 
November. Many thanks to the 
counselling staff at Sheridan who 
did a fantastic job of pulling this 
together. We had approximately 
40 people in attendance despite 
the torrential rain storms that 
day! 

• HPRAC recommendations 
regarding the regulation of 
psychotherapy has been an 
ongoing issue and we could not 
have navigated through this 
without the hard work of Vinnie 
Mitchell from Humber College 
and Shirley Porter from 
Fanshawe College. Our thanks to 
them…..Also a special thanks to 
all of you who took part in the 
letter writing campaign aimed at 
drawing attention to our concerns 
regarding the regulation of 
psychotherapy in Ontario. We 
did make an impact on this issue 
and will be watching to see what 
2007 will bring in terms of 
recommendations from Minister 
Smitherman. The latest 
information about the regulation 
of psychotherapy under the 
Health Systems Improvement 
Act is on Ministry of Health & 
Longt-Term Care website 
http://www.health.gov.on.ca/engl
ish/public/legislation/hsib/hsib_
mn.html  We have the 
membership’s approval to 
continue our membership for 
another year in the Coalition of 
Mental Health Practitioners. 

• Thanks to Humber for hosting 
last year’s 2006 annual 
conference and to all of the 
people who work diligently to 

assist in making our conferences 
successful. We look forward to 
this year’s conference hosted by 
Fanshawe College from May 
14th-17th. The focus of this 
conference is “Connecting with 
Student Success.” 

• The membership voted to 
discontinue the Career 
Development Award .We now 
have two awards that will be 
given out at our annual banquet 
at the OCC/CCDI conference: 
These awards are:1) The OCC 
Leadership Award (formerly 
known as the OCC Award of 
Excellence). which can be 
awarded to any college staff for 
outstanding contributions and/or 
leadership in the college system 
and 2) The OCC Award of 
Excellence for Counselling 
Practice to honour counsellors  
who demonstrate excellence and 
innovation in the provision of 
counselling services. 

• The membership voted to 
increase our OCC Annual fees to 
$300.00 and Kim Vance will be 
taking this recommendation 
forward to CCDI for their input. 
It has been some time since the 
fees have been increased.  

• The membership has asked that 
conference organizers might 
want to dedicate some time for 
sharing of “ideas and best 
practices” at the conferences. We 
have such little time to network 
with each other and it would be 
very beneficial to have an 
opportunity to share with our 
colleagues, any new initiatives 
that we have developed in our 
college. 
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• OCC has expressed its concern 
about the possible trend of 
cutting counselling staff and 
replacing them with student or 
support staff. It is hoped that an 
ongoing dialogue through CCSS 
will keep the lines of 
communication open related to 
this issue. 

 
I want to express my sincere 
appreciation to all of the executive 
members who have volunteered their 
time to work on behalf of the College 
Counsellors in Ontario. Special thanks to 
Rachel Matthews who has been the 
CCSS rep for many years and who has 
stepped down this year. Kim Vance has 
taken over for Rachel and we look 
forward to another great partnership with 
CCSS. 
 
Please consider joining our executive 
team at the AGM at this year’s 
conference as there will be some 
positions that will be available. I cherish 
the great friendships that I have 
developed with counsellors from all over 
Ontario and recommend it as a great 
opportunity to make new friends and 
give back to your counselling 
community. 
 
Have a great winter semester and we 
look forward to hearing from you for our 
spring edition of Between Us Entre 
Nous.  

 
 

 

2006/2007 OCC Executive
Lynn Baine (Georgian College) Chair-  
lbaine@georgianc.on.ca  (705) 728-1968  
ext.1352 
 
Audrey Healy (Fleming College) Chair-Elect   
ahealy@flemingc.on.ca  (705) 749-5530 ext. 
1606 
 
Liz Sokol (Humber College) Registrar   
liz.sokol@humber.ca   (416) 675-6622  ext. 4743 
 
Candice Lawrence (Fanshawe College) 
Secretary  clawrence@fanshawec.on.ca & 
beginnersmind@rogers.com  (519) 452-4282 
 
 Kevin Reinhardt (Seneca College) Editor: 
Between Us Entre Nous  
Kevin.Reinhardt@senecac.on.ca
 (416) 491-5050 ext. 2900  
 
Heather Drummond (Mohawk College)  
South-Western Rep       
heather.drummond@mohawkcollege.ca  (905) 
575-2102 
 
Cathy Waite (Loyalist College) Eastern Rep  
cwaite@loyalistc.on.ca (613) 969-1913 ext. 2240 
 
 Linda deJong (Sheridan College) Central Rep 
Linda.dejong@sheridanc.on.ca (905) 459-7533 
ext. 5142 
 
Kim Hill (Mohawk College) Aboriginal Rep 
kim.hill@mohawkcollege.ca (519) 759-7200 or 
(905) 757-1212 ext.7147 
 
Kim Vance (George Brown College) CCSS Rep 
kvance@gbrownc.on.ca (416) 415-5000 ext. 
2109 
 
Eydie Troper  eydie.troper@ontario.ca 
Ministry Rep (416) 326-5659 
 
Jim Lees (Confederation College) Chair/ Ethics 
Committee & Northern Rep 
lees@confederationc.on.ca (807) 475-6114 
 
Genevieve Beaupre ( George Brown College) 
Treasurer gbeaupre@georgebrown.ca
(416) 415-5000 ext. 2098 
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 We are looking for a 
representative for the 
Francophone Rep. position. If 
interested please contact our 
Chair, Lynn Bain 
lbaine@georgianc.on.ca
 

 
 

 
 
 

HPRAC – Old News, 
New News and Updates 
 
Naseema Siddiqui 
Chair, Ontario Coalition of 
Mental Health Professionals 
11/30/2006 
 
Hello Everyone, 
 
The bulletin is on the website 
to update and thank everyone for 
participating in the Coalition 
lobbying campaign. However I 
wanted to take this opportunity 
to say a special thank you. The 
lobbying campaign was an 
unqualified success and this 
success could not have been 
accomplished without the efforts 
of the Coalition Liaisons, 
Coalition Representatives. I 
would also like to express my 
appreciation to the Presidents/ 
Chairs of the Coalition partner 
organizations for their support 
and leadership. 
 
 I am pleased to tell you that 
we exceeded our goal of 25% of 
the Coalition membership 
participating in this crucial 
endeavour, and its impact was 
felt by the recipients. 
 
It was to a large extent that 
the success of the lobbying 
campaign led to ongoing 
discussion with Ministry of 
Health officials about the 
Coalition’s key concerns, 

including a meeting with Dr. 
Joshua Tepper, Assistant Deputy 
Minister of Health Resources. We 
also met with several MPPs and 
they 
acknowledged receiving the 
letters and expressed interest 
in our issues/concerns. 
 
I would also like to take this 
opportunity to thank the Co-
Chairs of the Advocacy 
Committee, Sharon Ramsay, and 
Karen Gingrich for taking the 
lead in this endeavour and 
making it such a success. 
 
Our consultant and legal counsel 
will analyze the draft 
legislation once it is tabled by 
the Minister, likely by mid-
December, before the legislature 
breaks for the winter holidays. 
 
Please stand by for an 
announcement of the next 
Coalition meeting to discuss 
the contents of the draft 
legislation and plan our 
strategy. 
 
Thank you once again. 
Naseema Siddiqui 
 

 
 
Vinnie Mitchell, Humber College 
vinnie.mitchell@humber.ca
1/3/2007 
 
Hi all, 
Happy New Year!  
  
Just as we were approaching the Xmas 
break, we finally had the full revelation 
of the government’s draft legislation for 
regulating psychotherapy.  In it were 
definite gifts……and yet some 
disappointments. 
 
When the Coalition Steering Committee 
initially read this tabled legislation, there 
was a great a great sense of relief.  The 
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government had indeed budged away 
from the “enforceable scope of practice” 
that so worried the Coalition.  Secondly, 
there were no unexpected surprises.   
 
Our lobbying efforts had made a 
difference.  Thank you to all who 
participated in the letter writing 
campaign. More than 1200 letters 
reached the Minister Smithermans’ desk 
and  many more letters alerted MPP’s 
across all regions of Ontario that there 
was a great troublesome notion of 
“enforceable scope of practice” being 
considered for  inclusion in the proposed 
legislation.  Your efforts resulted in the 
Coalition being invited to meet with 
senior Ministry officials and in particular 
those drafting the legislation.  Through 
multiple meetings in two harried weeks 
of activities, the Coalition’s Advocacy 
team was able to communicate the issues 
that were of most concern to the 
Coalition. This was a major 
achievement.  The Coalition was heard, 
and has now gained a critical visibility in 
the process of regulation that will be 
ongoing.   
 
However as is, the proposed legislation 
didn’t give us all that we asked. In this 
political arena, we are mindful that there 
are other powerful and differing voices.  
 
 The title of “Counselling Therapist” or 
any title with the word “counselling” in 
it was not to be had.  Instead there are 
two proposed protected titles: 
“Psychotherapist” and “Mental Health 
Therapist”.   These two categories will 
provide two opportunities for our 
members to qualify for registration. 
Furthermore, the proposed legislation 
indicates that the title of psychotherapist 
will include a controlled act that will 
limit some scope of practice to this 

group. What are unknown is what the 
control act will encompass and what 
qualifications the psychotherapist’s 
category will require in order to include 
this scope of practice in one’s clinical 
work.   
 
The Coalition’s next step will be to 
further analyze the draft legislation and 
its implication for our members 
regarding the Controlled Act, the Scope 
of Practice and the Two Protected Titles.  
The Steering committee is planning a 
meeting on Jan. 20th to hold a full discussion 
of all the issues and nuances in the 
legislation so that it can take a position on 
the proposed legislation 
 
So far, a preliminary review of the draft 
legislation by the Coalition’s consultant 
Judith Ramirez, and the legal counsel, Beth 
Symes suggests that at this time there are no 
significant problems and that much of the 
detail surrounding these issues will be 
determined by the Transitional Council.  
Both advisors will be at the meeting with the 
Steering Committee to elaborate on this 
conclusion and respond to questions.  Then 
on January 27th a meeting will be held  for 
Coalition members  where the Steering 
Committee will present the issues, make its 
recommendations and outline possible next 
steps.  Whatever direction the Coalition 
takes, the next two months will require 
heavy lobbying.  Again we will ask for your 
help.  Stay tuned and stay engaged. 
Vinnie Mitchell, Humber College 
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Algonquin College 
 
Audrey Rosa M.A. (Psych.) 
Intercultural Counsellor 
rosaa@algonquincollege.com
 
News from Algonquin College: 
 

 
Where to begin?  After 

seemingly years of tranquil status quo 
here at Algonquin, we have had a 
whirlwind of changes in almost every 
way.  Our new manager, Beth Lynch, 
has brought lots of new ideas and energy 
to our department and implemented 
some necessary changes.  Other staff 
changes have included the retirement of 
a long-standing and exemplary 
counsellor, Diane Melanson.  Diane has 
been an active member of OCC for 
many years and brought dedication and 
professionalism to our team.  Luckily for 
us, she is providing some ongoing 
support, part-time, as needed.   

As well, Marc Duval, one of our 
counsellors responsible for our students 
living in residence, has decided to share 
his expertise with the University of 
Ottawa and will be also leaving our team 
at the end of December.  Marc has 
decided to pursue a management career 
at the University where he will be the 
Director of  Student and Community 
Affairs.  We will miss Marc’s energy 
and dedication to students, but are happy 
for him in his new career.   

Added to these changes, 
Counsellor Mary-Ann Hansen is off on 
parental leave where she and her adopted 
daughter, Grace, are just making their 
way home from Russia as I write.  And 
Counsellor Jeff Agate will also be taking 
parental leave in the fall when he brings 
home his second daughter.  You may 
ask, “who is minding the shop?” Well, 
some of us are still here, but our 
numbers were thinning.  Thus, two, full-
time, permanent, counselling positions 
are now open, and we look forward to 
the skills, interests, and orientations of 
our new prospective team members.   

Also joining our team this year, 
after a successful pilot project, we now 
have the services of a settlement 
counsellor, Krystyna Bielanska, who 
works one, half-day a week with our 
newcomer students on issues pertinent to 
settling in Canada.  Krystyna, a 
psychologist from Poland and once a 
newcomer herself, brings a wealth of 
knowledge about appropriate community 
resources for newcomers, including 
where students can receive counselling 
in their own languages if necessary.  
This arrangement is made possible 
through a partnership with the Ottawa 
Community Immigrant Services 
Organization (OCISO).  This partnership 
has opened the door for OCISO to work 
in tandem with other college 
departments which are actively involved 
in new initiatives which support 
Internationally Trained Immigrants.  
These initiatives focus on newcomers 
receiving appropriate credential 
assessment, advisement, language and 
bridge training, leading to employment.  
Algonquin is working towards becoming 
a centre of excellence for the support 
and training of Internationally Trained 
Immigrants. 
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Some things haven’t changed but 
have only gotten better.  For example, 
our Peer Tutoring Program and our 
Multicultural Buddy Network are still 
going strong and are two programs 
which hundreds of students use to 
support their academic or social success.  
We still have a counsellor in residence 
program who works with an educational 
outreach coordinator on topics of 
concern to students.  We still work hard, 
daily, to keep students in school while 
they work on finding their ways 
academically, culturally, socially, and 
personally.  It is exhausting but good 
work and I, personally, feel glad to be 
part of it.  Hope this summary gives you 
a brief idea of the counselling news here 
at Algonquin which is keeping us from 
getting old and stale (well, at least not 
stale!). 
Audrey Rosa, Algonquin College 
 

 
 

 
 
 
Centennial College 
 
DIANE YIP 
Counsellor 
Career & Counselling Centre - Progress 
Campus 
Phone: 416-289-5000 - Extension 2213 
 
 
At Centennial College, The Career 
and Counselling Centreand The 
Centre for Students with 
Disabilities (CSD)share common 
office space, although they offer 
different services.  
 
There are six general counselling 
positions in the Career and 

Counselling Centre, which serves all 
students.  There are five disabilities 
counsellors (of whom two are 
Learning Strategists) in the CSD, 
augmented by one full time and one 
part time Assistive Technologist and 
other support staff. The CSD serves 
only those students who have a 
disability. All counsellors report to 
the Dean of Student Life 
enhancement (SLED).  
 
Counselling services are provided to 
approximately 12,000 day students 
across four campus sites; as well, 
there are 28,000 continuing 
education students who receive 
some services.  
 
It is estimated that about 10% of the 
(day) students have a disability of 
some kind, and of those served by 
the CSD, more than half have a 
learning disability. 
 

 
 
The following is the text of a brochure 
sent out by the Counselling 
department at Centennial. 
 
 

What We Do 
 
 
The following services are offered 
at all campuses of Centennial 
College by professional counselors. 
Our services are FREE and 
CONFIDENTIAL. 

• Individual career counselling 
• Personal counselling 
• Learning and Study skills 
• Group workshops 
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• Crisis intervention 
• Consultation 

 
 
Our mandate is to work with 
students to help them overcome 
barriers to their success, act in a 
consultative role to faculty and 
staff and promote student 
retention throughout the college 
by working with all constituencies. 
At all times, the Counselling Centre 
is committed to offering culturally 
appropriate services that respect 
and appreciate the cultural 
diversity of the college community. 
 
Individual Career Counselling 
 
 
It is not unusual for students to 
experience doubt or anxiety about 
their chosen program.  Career 
counselling can help you to decide 
on a career path.  Career tests can 
help you to explore various career 
options and possibilities that you 
might not have thought of.  
Working with a Counsellor allows 
you to clarify your goals and to 
work out a career plan that is best 
suited to your values, interests and 
skills. 
 

Personal Counselling 
 
 

Personal counselling addresses the 
personal concerns of students and 
provides an opportunity for 
students to talk to someone who is 
supportive and objective about 
their concerns or problems that 
are getting in the way of their 
success. 
 
These cover a wide range of issues 
and can include gender and stress-
related issues, anxiety, adjustment 
to college, 
 
Relationship issues, communication 
skills, and personal crisis. 
 

Learning & Study Skills  
(Group Workshops) 

 
 
Good study skills are a pre-
requisite for success in college.  
The Counselling Centre offers 
group workshops throughout the 
semester to help you develop good 
study skills.  These include an 
assessment test to help you 
evaluate your study skills and 
habits, time management, 
effective note taking and reading, 
test-taking skills, and preparing to 
apply to university.  One-to-one 
sessions with a counselor can also 
be arranged. 

 
Crisis Intervention 
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Things happen.  If you are caught 
up in a crisis and find that you 
need support, a safe place to talk, 
a supportive person to listen, you 
will find help from any of our 
counselors.  Come in or make an 
appointment. 
 

Consultation 
 
 
There may be times when you 
would like to help someone but you 
don’t know how.  Our services 
include consultation and/or 
referral services for staff, faculty 
and students. 
 

Tuition-free Workshops 
 
 
Once you make the decision to 
return to school, you might be a 
little out of practice at being a 
student.  If you’d like to brush up 
on your skills, see the part-time 
calendar for a wide selection of 
workshops that include How to 
Succeed in College, Effective 
Listening, Note-taking and Exam 
Strategies. Many of these 
workshops are often facilitated by 
counsellors.  
 
Pre-college Career Planning 

Workshops 
 

 
Each semester, the Counselling 
Centre with the cooperation of the 
Centre for Part-time Studies, 
offers a series of career 
workshops. These workshops help 
you to clarify career goals by 
showing you how to evaluate your 
skills, interests and values. As well, 
you will learn about the changing 
economy, occupations and job 
trends. 
 
Information is available in the 
Part-Time Studies calendar or by 
calling our offices. 
 

Where To Find Us 
 

PROGRESS: Room C2-01, ext. 2627 
ASHTONBEE: Room A111, ext. 
7202 
HP Science and Technology Centre: 
 Room 190, ext. 8025 

Or 
Visit our website at 

www.centennialcollege.ca/counselling
 
 

CAREER & 
 

COUNSELLING 
 

CENTRE 
 

 
Diane has also provided us with an 
Adobe format flyer from the AIMS-LD 
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service that outlines how that service 
works.  
 
Click on the document image below 
to access that file in pdf format. You 
will require the free Adobe Reader 
(preferably at least version 8.0) to 
view this file. Adobe reader can be 
downloaded at: 
http://www.adobe.com/products/acro
bat/readstep2.html
 

 
 
 
 

 
DIANE YIP Centennial College 
 

 
 

 
 
Conestoga College 
 
Shawna Bernard, Co-ordinator 
Counselling Serivces, Conestoga 
College 
519-748-5220 ext. 3236 
sbernard@conestogac.on.ca
 
Increased Group and Workshop 
Outreach at Conestoga College 
 
The fall semester has been a busy one in 
Counselling Services at Conestoga.  
With an increase of 12.9% in first year 
students, we have certainly noticed an 
unprecedented level of activity in our 
office with counselling appointments as 
well as various outreach activities.  One 
area of increased outreach by 
counsellors has been responding to 
faculty requests for in-class workshops.  
In fall semester, with new counsellors 
and new ideas on our team, we 

advertised various new workshop ideas 
and had more requests than ever to 
provide in-class workshops to students.  
The following workshop topics were 
advertised and offered:  self care for 
helping professionals, assertive 
communication for nursing students, 
suicide prevention and intervention, 
transitioning to university, mental health 
issues, stress management, experiential 
relaxation techniques, and health and 
safety issues for international students.   
 
We thought we would share with our 
OCC colleagues some of the positive 
feedback provided to us by faculty 
following our workshop presentations:   
 
"Good to know that there are a variety of 
services available to us." 
"Good to see how to deal with stressful 
situations." 
"I learned about properly caring for 
myself." 
"Student Services information was 
informative." 
 
- B.Sc.N. Faculty, in response to a 
counsellor‘s contribution to the Caring 
Panel for Level 1 BScN students. 
 
“It was great.  The class really benefited 
from it and the counsellor's voice was so 
relaxing my students wanted to have her 
on tape.  I myself felt relaxed and 
energized following the relaxation 
exercises.” 
  
- Liberal Studies Faculty, following in 
class experiential relaxation workshop  
 
“We are very lucky in our college 
community to have such a high level of 
skilled counsellors available to us.  I 
would encourage students and faculty to 
make use of these services for both 
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individual and program assistance.  
Every year the Social Services Program 
is greatly enhanced by the involvement 
of our colleagues in assisting in the 
training of our students.”  
 
- Social Services Faculty, following 
Suicide Prevention and Intervention 
workshop  
 
"I believe that inviting counsellors to 
come and speak to our students and 
share their expertise was beneficial on 
two different levels.  There was a 
significant amount of information about 
families and mental health issues 
imparted and a number of resources 
provided.  This served to increase the 
students' awareness of when, where and 
how to seek assistance, if required, for 
themselves or a family member.  
Secondarily, having them visit our class 
familiarized students with the people 
who work in Student Services and what 
they do on a day-to-day basis.  This goes 
a long way in making it easier to take 
that sometimes difficult first step in 
approaching Student Services for 
assistance, should the need arise.  Thank 
you for a most stimulating and important 
session." 
  
- OTA/PTA Faculty (Mental Health and 
Therapeutic Techniques for the 
OTA/PTA course).  
 
As the previous quote from a faculty 
member sums up, responding to faculty 
requests for groups and workshop 
offerings seems to have many positive 
benefits.  Of course there is the 
advantage for students of receiving 
information and learning various new 
tools and strategies.  However, as 
mentioned in the above quote, not only 
does this outreach make students aware 

of our services beyond orientation week, 
it also provides a personal contact for 
students in the event they ever need to 
access our services from a counsellor.  
Developing relationships with faculty 
and students outside of the usual 
counselling relationship goes a long way 
in assisting to meet the needs of 
students, as we all work together for 
student success. 
Shawna Bernard, Conestoga College 
 

 
 
Caroline Welsand, Counsellor 
Waterloo Campus, Conestoga College 
519-885-0300 ext 225 
cwelsand@conestogac.on.ca
 
Update from Conestoga College - 
Move to New Waterloo Campus 
 
The Waterloo Campus of Conestoga 
College changed locations and began 
operation in September 2006.    The 
following update is quoted from a news 
release on November 9, 2006 and is 
found on the Conestoga College website: 
 
“The campus, located in a former 
secondary school at 108 University 
Avenue East, is in the first stages of a 
transformation that will see it become a 
centre of excellence in skills education 
in a number of areas: hospitality and 
culinary services, construction related 
skills trades, innovative programs that 
combine technical diploma studies with 
apprenticeship experience and co-op 
education, basic skills education and 
upgrading, English language training for 
new Canadians and international post-
secondary school students, and a 
resource centre related to employment 
research and job finding skills.  In 
addition, the facility offers part-time, 
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evening and weekend adult education 
courses in many different career- 
oriented and personal interest areas.” 
Caroline Welsand, Conestoga College 
 

 
 
Dr. Lynn Woodford, Psychologist, 
Counsellor, Conestoga College 
519-748-5220 ext. 2208 
lwoodford@conestogac.on.ca
 
Mindfulness Meditation Group at 
Conestoga College 
 
This fall at Conestoga College for the 
first time an Introduction to Mindfulness 
Meditation group was offered to students 
and counsellors.  I have been practicing 
Mindfulness Meditation for 12 years.  
My first courses were in Kathmandu, 
Nepal and Ko Pha-ngan, Thailand, 
where I did a 10 day silent meditation 
retreat.  When I returned to Canada I 
continued my practice by attending 
retreats in Canada and the United States.  
I have always incorporated meditation 
into my practice, as it is an integral part 
of my life and has demonstrated strong 
benefits for client populations.  When I 
arrived at Conestoga this summer, I 
pounced on the opportunity to share the 
benefits of Mindfulness Meditation with 
the other counsellors and the students.  I 
facilitated an in-service for the 
counsellors and then followed up with 
ongoing lunch time meditation for 
counsellors.  I then developed and 
implemented a 6 week Introduction to 
Mindfulness Meditation group for 
students.  Eight students attended the 
first session.  During the six weeks, I 
covered a brief background on 
mindfulness meditation and breathing, 
sitting, standing and walking meditation.  
At the final class, we practiced Loving 

Kindness meditation.  Each week the 
students were instructed to practice 
meditation for 20 minutes every day.  
The students who followed through with 
the practice found it very beneficial in 
gaining insight into their patterns of 
thoughts and behaviours.  They also 
reported reduced anxiety and stress and a 
stronger feeling of well being.  In 
studies, Mindfulness Meditation has 
been demonstrated to increase immune 
function, reduce anxiety, increase 
positive affect, increase positive 
adaptability to negative life events, 
decrease stress, decrease depressive 
relapse and decrease negative, rumative 
thoughts.  All of which would be 
beneficial to our students.  I look 
forward to continuing the Mindfulness 
Meditation group next term.   
Dr. Lynn Woodford, Conestoga 
College 
 

 
 

 
 
 
Durham College/ UOIT 
 
Mary-Alice Harvey R.N., CPMHN 
(C) 
Mental Health Nurse 
Campus Health Centre 
905-721-3037 
 
Mary-Alice writes to tell us: 
UOIT contract student counselling 
and health services from Durham 
College. We have hired Dan Keeley 
MSW under student counselling.  
 
dan.keeley@dc-uoit.ca
Dan Keeley MSW 
Student Counselling  
Durham College/UOIT 
2000 Simcoe St N 
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Oshawa, Ontario  
L1N 7K4 
905-721-2000 x2182 
Mary-Alice Harvey, Durham 
College/ UOIT 
 
 
(ED. Note: Please welcome Dan. 
Many of us got to meet him at the 
Regional meeting held at Sheridan 
this past semester. I know that 
institutions actually Hiring new 
counsellors is almost a novel 
concept for so many of you. Let us 
hope this heralds some sort of new 
trend!)) 
  
 

 
 

 
 
 
George Brown College 
 
Geneviève Beaupré, M.Ed. 
Counsellor, Counselling & Career 
Coaching 
Student Affairs, St. James Campus, 
Room 582C 
Tel.: 416-415-5000 ext. 2098 
Fax: 416-415-2272 
gbeaupre@georgebrown.ca 
Visit: www.georgebrown.ca/saffairs  

George Brown College has had a 
busy Fall Semester with the usual 
personal and career related 
appointments. Staffing was a 
challenge with a number of 
managers and counsellors on leaves 
or secondments. Fortunately, we 
hired 2 new counsellors (Nancy 
O'Shea and Melanie Gampel) and 
had another return (Rose-Marie 
Nigli) towards the end of the fall 

semester so that we now have a full 
staff complement of 10 counsellors 
between both campuses (St. James 
and Casa Loma).  

 Most recently, Student Affairs was 
the first department to participate in 
a Positive Space training session run 
by the Human Rights and Diversity 
Office. The session focused on 
increasing sensitivity and awareness 
to LGBTQ issues, reducing barriers 
and making the college a more open 
and positive friendly environment. 
The session included discussion on 
how various elements such as 
language, marketing, signage, 
documents, posters, etc., come in 
traditional representations and 
formats that create barriers. Part of 
creating a "positive space" includes 
modifying these elements into a 
"positive" format. The Positive Space 
Campaign is endorsed by the GBC 
President Anne Sado to initiate these 
changes.  

 The official launch is this January 
17th with special guest speaker Trey 
Anthony who is a black queer 
activist, comedian, playwright and 
actor known for her hit play "Da Kink 
in my Hair" which ran sold out shows 
at the Princess of Wales Theatre.  

One of the major initiatives in 
Counselling this academic year has 
been to partner with the International 
Centre and offer special events 
specifically for international students. 
The goal is to encourage 
international students to feel more 
comfortable with seeking counselling 
and to address any feelings of 
isolation, confusion, and possible 
depression.   
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 One of George Brown's major 
initiatives in 2007 will be to open up 
a new Career Centre at the Casa 
Loma campus, which will be staffed 
by a manager, an administrative 
assistant and 3 career advisors. One 
of the counsellors in Counselling has 
been seconded to the Career Centre 
to work on developing a college-wide 
career development course. 
Although the Career Centre will be 
separate from Counselling, both 
departments will be under Student 
Affairs and plan to collaborate on 
career-related services offered to 
students. 

 Genevieve Beaupre and Michael 
Brewer, George Brown College 

 
 
Susan Qadeer 
sqadeer@gbrownc.on.ca
 
How Do We Serve a Diverse Student 
Population? 
Some colleges are particularly diverse. 
Do we do things differently than the 
counsellors who staff a more 
homogeneous population? We all like to 
believe we are culturally sensitive and 
respond to the needs of a particular 
student population, but what does that 
mean in terms of program and service 
delivery. The following initiatives turned 
out to be ones that we can say had an 
impact on serving a diverse student 
population, even if we didn’t plan all of 
them with that in mind. 
George Brown College has a large deaf 
and hard of hearing student population. 
Some counsellors and other Student 
service staff took training in American 
Sign Language. The student service 
officer at reception for Counseling and 

Career Coaching and Disability Services 
also took this training, practiced and 
stayed with it. She was helped in her 
learning by a deaf student. Recently we 
have hired two deaf students to work in 
our department because she can now 
supervise them through signing and 
other means. The deaf students have 
been able to work alongside other 
students, giving them a work experience 
in office work and providing our non 
deaf student workers an experience 
working with deaf coworkers. All have 
benefited. 
Our International Centre asked the 
counsellors for a more formal link. Two 
counsellors along with two International 
students created a workshop for 
International students called “Just Ask”. 
This workshop, put on in mid 
November, directly addressed the 
questions the students had. Many of the 
questions centered on the legalities of 
getting work and studying in Canada. 
Staff members from the International 
Centre were present and together we 
were able to answer most questions. The 
students’ questions were collected and 
answered and will be sent to all 
workshop participants through email. 
The questions and answers can now be 
used for other International students. The 
workshop met with a lot of enthusiasm. 
We believe that the format met a need 
for answers but also happened at a time 
of the academic year when students were 
ready to socialize and better understood 
what they needed to know. 
A survey of students asking for their 
input on workshops, produced the 
suggestion of   “Dress for Success”. A 
Career and Work Counselling practicum 
student took this on and organized a one 
hour event. Unbeknownst to us at the 
time, the speaker brought in was a 
professional with an interest in working 
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with new Canadians. She said she 
thought of herself that way even after 25 
years of immigration from the Bahamas. 
The workshop was widely and well 
publicized, but as can happen, attracted 
very few of the students we thought 
would come. Instead the audience was 
50% men and mostly International 
students or new Canadians. By their 
questions and by their responses to the 
presenter’s questions, it became clear 
that they needed this workshop. For 
instance, when shown a slide of two 
men, one Chinese in a business suit and 
another a tall blond man in a red shirt, 
white pants and big loud tie, the students 
were asked who they thought was better 
dressed for the interview and more likely 
to get a job at a bank. The students 
picked the blond, saying the suited man 
was overdressed. Perhaps there are other 
factors to be explored here but 
nonetheless, it was clear that a number 
of students benefited from this 
workshop. 
The road to providing the services to a 
very diverse and multicultural 
population needs to be defined, explored 
and invented. Please share your 
thoughts, ideas, attempts and successes 
and we can all move forward together. 
Please send comments to Susan Qadeer 
at sqadeer@georgebrown.ca
Susan Qadeer, George Brown College 
 

 
 

 
 
 
Loyalist College 
 
Cathy Waite, M.S.W., R.S.W. 
Counsellor, Loyalist College 
(613) 969-1913, ext. 2240 
 

There have been major changes to 
Counselling Services at Loyalist 
College since the last newsletter. In 
June 2006, management of the 
college made unexpected, drastic 
changes to the counselling 
department. This meant the 
elimination of two of the three full-
time counsellors. Lorne Thompson 
transferred to the new Child and 
Youth Worker program to coordinate 
and teach full-time, and Pia Muscat’s 
contract was not renewed so she 
accepted a position at Mohawk 
College. Laurie Pratt continues on 
leave until May ’07, but the position 
she will return to remains uncertain. 
Several new support staff positions 
were created and hired over the 
summer at the college, including a 
Mental Health Nurse, and three 
Student Success Mentors.  
 
Students at the college who require 
counselling are now largely referred 
to the community for services. They 
are required to pay for counselling 
on their own, or may access funding 
to cover the cost of up to six 
sessions IF they are OSAP eligible 
AND have a permanent disability. 
Some students have reported 
waiting as long as seven months for 
free counselling at services in our 
community. At times this fall, 
students have waited for up to three 
weeks to see the counsellor at the 
college. Last year in comparison, 
that maximum a student ever waited 
was a week and a half for an 
appointment. Students in crisis were 
seen immediately. With only one 
counsellor on staff now, this 
availability of service to students has 
been limited.  
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This fall, I was pleased to be offered 
the opportunity to attend a four day 
Critical Incident Stress Management 
professional development course in 
Toronto. It was facilitated by the 
Trauma Management Group 
(www.trauma.ca) and provided 
practical, useful training in 
responding during the aftermath of a 
traumatic event. Being without 
counselling colleagues’ support in 
the event of a crisis, I certainly feel 
much more prepared now in terms of 
knowing exactly how to respond to 
offer well-organized and effective 
supports to staff and students. 
Conversations happening with the 
human resources department hope 
to incorporate this information into a 
college response plan, should a 
tragedy unfortunately take place in 
the future. 
Cathy Waite, Loyalist College 
 

 
 

 
 
 
Mohawk College 
 
Jackie Donnelly B.A. M.Ed 
Counselling and Disability Services,  
IAHS campus, 905 540-4247 ext. 26774 
jackie.donnelly@mohawkcollege.ca 
 
What’s Happening Around the Colleges
Retirements: 
Long time counselors Jack Leon and 
Rita McDonald retired this year.  
Rita retires after 33 years of service to 
Mohawk College. You might remember 
Rita’s strong commitment to OCC, 
starting in 1978, eventually acting as 
Chair. Rita worked with a team to 
develop the early Statement and 
Standard of Practice, and also developed 

the Assessment Guidelines and manual 
for College Success Guide, Career 
Education.  She has twice been the 
recipient of the award of excellence from 
OCC. 
 
 
Jack Leon retires after 39 years service 
to the college working both at the 
Fennell and Brantford campuses. Jack 
has a huge capacity for dedication and 
kindness and has also been responsible 
for developing and coordinating 
Counselling and Bereavement 
Certificate programs through Continuing 
Education. Thank you, Rita and Jack for 
your dedication, enthusiasm, kindness 
and respect for students at the college. 
You will be missed. 
 
New Initiative: 
The Counselling Department will be 
piloting a new way of deliver career 
services to our students and to support 
student success and retention. We will 
be offering a Career Directions 
Workshop Series of two 2-hour 
workshops held once a month and 
available to any student withdrawing 
from the college at no charge. It is hoped 
that this will help to redirect the student 
to a more suitable program based on an 
in depth assessment of their interests and 
skills. They will complete two career 
assessment inventories at home on line, 
The MBTI and the Strong. During the 
group sessions their results from the 
inventories will be discussed and the 
participants will also complete a 
workbook to identify individual skills, 
values and work place preferences. This 
services will also be offered to out in-
house students and eventually to the 
community. 
Jackie Donnelly, Mohawk College 
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Jack Leon 
jack.leon@mohawkcollege.ca 
 
12/11/2006 
 
Hi Kevin, 
   On Dec.31st, 2007 I will be retiring 
after 39 and 1/3 years at Mohawk 
College. I have been a Counselor since 
August 1968. I will still be program 
Manager for Continuing Ed. and 
Manager Bereavement Programs. 
     I wish to wish my colleagues in OCC 
all the best in the HPRAC  
process. I admire all you have done to 
promote credibility and  
professionalism among OCC members. 
If I can provide further  
support, please contact me at the above 
e-mail address. 
 
Jack Leon, Mohawk College 
 

 
 

 
 
 
Niagara College of Applied Arts and 
Technology 
 
Sheryl Johns 
Manager, Student Services 
Welland Campus, 300 Woodlawn Road 
Welland, Ontario L3C 7L3 
(905) 735-2211 x7834  
 
 
At Niagara College we have 
approximately 6200 full time students 
attending classes at three campuses:  
Welland Campus, Niagara on the Lake 
Campus and Maid of the Mist campus 
(in Niagara Falls).  We also have a 
satelite campus on Ontario Street 

providing the RPN and PSW programs.  
The Counselling Services team includes 
5 full time counsellors (5 FTE's) as well 
as part-time counsellors who fill in gaps 
when the full time staff are on leave.  
The Counsellors collaborate with the 
Centre for Students with Disabilities that 
includes 3 full time Counsellors (one 
who fulfills the role as Learning 
Strategist) and 1 part time 
Counsellor/Learning Strategist.  All 
Counsellors report to me (Manager, 
Student Services) and we all report to 
the Director, Student Services.   
 
 
We serve all students (full time, part 
time) as propsective student from the 
community.  Counsellors provide 
academic, career and personal 
counselling services.  As well, 
Counsellors participate in outreach 
activities (workshops, community 
liasion, etc.), student orientation and 
retention initiatives as required by the 
College. 
 
 
At Niagara, the Counsellors are part of a 
larger Student Services team and work 
closely with the Centre for Students with 
Disabilities, Peer Services, Health 
Services, etc. 
Sheryl Johns, Niagara College 
 
 
Niagara has provided attached 
documents detailing 3 Newsletters from 
the Niagara College Counselling Dept. 
The Newsletters are another way their 
Counsellors connect with the greater 
College Community.  
 
Click on the document image below 
to access that file in pdf format. You 
will require the free Adobe Reader 
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(preferably at least version 8.0) to 
view this file. Adobe reader can be 
downloaded at: 
http://www.adobe.com/products/acro
bat/readstep2.html
 

 
 
 
 

 
 

 
 
 
Seneca College 
 
Kevin Reinhardt Counsellor, 
Coordinator, Psychoeducational 
Consultant 
416 491 5050 X2900 
Kevin.reinhardt@senecac.on.ca
 
I am going to cheat in my college 
update. Rather than try to list all of the 
many things that are happening here at 
Seneca I have asked a couple of people 
to write updates on their projects and I 
am taking the text of our director’s 
holiday message (Arthur Burke and with 
his permission) where he tries to actually 
keep us all informed in the department 
as to what is going on in the department.  
 
The following is his December letter: 
 
Arthur Burke, Director: Counselling, 
Disability, Health, Learning and SABIC 
Clinic Services 
Those of you who have been with me 
awhile know that twice a year I either 
write, (usually late August or Early 
September) or get to speak with you, 
(usually the Holiday Party) about the 
overall operation and my gratitude for 
your efforts.  There are now so many of 

us that getting us all together and 
speaking directly to all of you at once is 
impossible.  So, I guess I have to 
become accustomed to writing twice a 
year and speaking to you when I am able 
to catch you.  
 
I think it’s been an interesting year.  
We've received funding for a few of our 
projects. The successful Summer 
Transition Project for Students with LD 
received $34K.  Work on Track (WOT), 
York Region, has received over $250K.  
We just signed an agreement till March 
of 2008 with Service Canada for the 
GTA Work on Track program for over 
$850K.  We were awarded $750K from 
the Provincial government for SCOrE, 
an additional Aboriginal piece of which 
will start in January.  We have an 
Immigrant Health Professional proposal 
and another Aboriginal proposal 
currently before the Federal 
Government. We also have a project for 
single mothers being developed in 
partnership with Mt. Sinai Hospital.  
Success @ Seneca and Mentoring 
continue to make an ever increasing 
contribution to retention.  The Learning 
Centres have continued to expand both 
the quality and level of services offered 
to the College community.  The Health 
Centres offer services of not only 
Physicians but also a Chiropractor, a 
Naturopath and an Optometrist in 
addition to Physio-Therapy, 
Acupuncture and Massage Therapy. In 
addition, we recently added the services 
of a Psychiatrist which, in combination 
with the Psycho educational/vocational 
Assessment and Brief Therapy Clinic, 
probably makes us one of the most 
comprehensive health services in any 
college in the land.  As a department we 
have established our expertise in the 
College in the area of mental health.  I 
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would like to expand our role in that area 
in the coming year.   The acquisition of 
space in the Residence at Newnham and 
the movement of the Counselling Centre 
at Seneca at York (S@Y) and expansion 
of the Health Centre at S@Y has helped 
relieve some of the pressure for space on 
the overall operation. The renovation of 
space at Markham for the Learning 
Centre, Counselling and Disability 
Services, as well as Work on Track, has 
begun. I have continued my efforts to 
make the case for increased staff for the 
Counselling and Disability Services as 
well as the Learning Centre areas and I 
grow more optimistic that we will be 
successful given the visibility, respect 
and professionalism you all have 
managed to achieve. College Vocational 
Program (CVP) continues to be an 
exemplary program, filling the need for 
a whole group of students who would 
otherwise be left behind. This coming 
year I’d like to look at developing a 
transition program from high school to 
CVP.  Additionally, if possible, I would 
like to see us develop an ECE Assistant 
program and possibly other programs for 
this same population.  You and I and the 
rest of the institution know that all we 
are able to do is made possible by the 
commitment, creativity, knowledge and 
professionalism of each one of you.  
Your dedication to students makes me 
proud to be regarded as the Director of 
this organization even though we all 
know that my roll in your work, effort 
and creativity is really very limited.  I 
thank you all for the opportunity to share 
time and space with you and to be part 
of the most dynamic and impactive 
organization in this institution.  Wishing 
you all the very, very best. 
Art 
Arthur Burke, Seneca College 
  

(Ed. Note: Not all the money promised 
has come through, but Seneca is 
pressing ahead on all of these initiatives 
and probably a few others that did not 
get mentioned) 

 
 
Steve Fishman 416 491 5050 X2900 
Steve.fishman@senecac.on.ca 
 
The SUCCESS@Seneca program 
encourages students to develop and 
demonstrate those characteristics and 
behaviours associated with academic, 
vocational and personal success. A 
multi-dimensional and collaborative 
(college community) approach includes 
an extensive orientation and transition 
component, an on-line “success” portal 
and regular ‘coaching’ sessions 
facilitated by college employees. The 
overall outcomes reflect students who 
feel connected, supported, on-track and 
accountable for their academic, career 
and personal success.  
Steve Fishman 

 
 
By Ann Gelsheimer 
Ann.Gelsheimer@senecac.on.ca or call me 
at 416-491-5050 x2928. 
 
NEW: Workshops on Healing, 
Transformation, and the Body-Mind-
Spirit Connection Upcoming for You 
at Seneca College 
 
In my own life and during my years of work 
teaching and leading groups at Wellspring, a 
support service for people with cancer and 
their care-givers, I have discovered the 
importance and power of our minds and 
spirits in supporting healing of all kinds, 
making major life transitions, and meeting 
life challenges.  Fascinating research into 
the connection between the body-mind-spirit 
from areas such as 
psychoneuroimmunology, placebo and 
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nocebo effects, meditation and brain studies, 
clinical hypnosis, cellular biology, and the 
impact of prayer supports what spiritual and 
healing traditions across cultures have 
known for thousand of years, such as the 
power of faith, hope, love, meditation and 
creativity to access and support the natural 
healing and regenerative processes within 
the body, mind, and spirit.   
 
As a new project for 2007, the Seneca 
Assessment and Brief Intervention Clinic 
will be offering various workshops to 
explore the fascinating relationship between 
current scientific theories, research and 
clinical findings in the practice of body-
mind-spirit medicine as well as training in 
alternative healing practices such as 
shamanism, energy healing modalities, 
relaxation and healing visualization, and 
other topics to be announced.   Members of 
the community are welcome to join us for 
presentations, interesting discussions, and 
instruction in complimentary healing 
practices accessible to persons of various 
faith traditions.  If you are interested in 
receiving information via email regarding 
workshops and guest speakers as they are 
scheduled, please email me at 
Ann.Gelsheimer@senecac.on.ca or call me 
at 416-491-5050 x2928. 
 
Please note: workshops on various 
transformational topics could be offered at 
your college for interested staff and/or 
students upon request.  Possible topics 
include: 
 
Science and the Body, Mind, Spirit 
Connection 
Explore with us the scientific evidence for the 
impact of our thoughts, emotions, and spirit on 
our physical well-being including: 

• harnessing the power of the “placebo 
effect”  

• the importance of hope in recovering 
from physical illness 

• research from a self-help program for 
people with medically incurable cancer 
and case studies from clinical hypnosis 

• research on the brain, stress, emotion, 
and memory 

• the measurable impact of relaxation, 
meditation, and visualization 

Learn to use simple techniques including 
relaxation and visualization to promote healing 
and well-being. 
 
Shamanic Healing: Traditional Methods 
to Access Guidance and Healing Energy 
Based on the work of Dr. Michael Samuels, Dr. 
Hank Wesselman, Sandra Ingerman, and Dr. 
Michael Harner from the Foundation for 
Shamanic Studies, we will explore the insights 
and practice of shamanism including: 

• the traditional role of the shaman in the 
community 

• traditional views of reality, illness and 
healing practices within shamanism 

• modern shamanic views of reality, 
illness and approaches to healing 

• integration of shamanic practices into 
modern medical and psychotherapeutic 
practices   

• focus on the shamanic journey: how to 
access inner guidance and healing 

Come experience a shamanic journey and learn 
to use guided imagery and visions to heal body, 
mind, and spirit.   
 
Drawing on Universal Healing Energy 
Join us for a look at energy, consciousness, 
healing, and quantum physics including: 

• a new view of our bodies as “rivers of 
energy”  

• the emerging picture of our 
interconnection within a vast sea of 
energy 

• thoughts and emotions as energy and 
the impact of consciousness on health 

• research evidence on the impact of 
energy modalities 

• the power of prayer and distance 
healing 

• energy healing and spiritual 
transformation 

Learn how we can access universal energy for 
healing ourselves, others, and the planet. 
Ann Gelsheimer, Seneca College 

 
 
Ann Gelsheimer 
416-491-5050, ext. 2828, or email us at 
clinic@senecac.on.ca 
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Service Update: Seneca Assessment 
and Brief Intervention Clinic (SABIC) 
 
In order to better meet the need for 
timely psychoeducational assessments 
for our full-time students with diagnosed 
or probable learning disabilities/ADHD 
as well as members of the community, 
we initiated our assessment clinic in 
January 2004.  Under the supervision of 
our consulting clinical psychologist, Dr. 
Edward Blackstock, we have completed 
hundreds of assessments since that time 
and are now expanding our services to 
include psychovocational assessments, 
some brief psychotherapy, as well as 
workshops for students and the 
community on such topics as wellness, 
anxiety, depression, and psycho-spiritual 
healing and transformation. 
 
Our Psychoeducational Assessment 
includes a comprehensive assessment and 
report on learning strengths and difficulties 
including cognitive processes such as 
memory, attention, organizational and 
metacognitive abilities, social and emotional 
factors, and foundational academic skills.  
We assess children of 6 years of age and 
older, adolescents, and adults.  Our reports 
include recommendations for assistive 
technology for persons with disabilities.   
Cost: $1500 for community clients; BSWD 
or extended health insurance may cover all 
or some of the cost. 
New option for community clients: 
consultation package with Assistive 
Technologist to assess technology needs. 
 
Our Psychovocational Assessment 
integrates the results of our complete 
psycho-educational assessment with a 
thorough career assessment package 
including assessment of career interests and 
work-values, personality factors and 
confidence, and level of academic skills.   
Cost: $1800 for community clients; BSWD 
or extended health insurance may cover all 
or some of the cost. 

 
All of our assessment clients receive a 
verbal explanation of our psychoeducational 
assessment findings as well as a detailed 
final report.  Clients who choose to complete 
our psychovocational assessment also 
receive the assistance of a counsellor to 
complete the career assessment process. 
 
To make a referral, please contact our 
clinic at 416-491-5050, ext. 2828, or email 
us at clinic@senecac.on.ca.  We look 
forward to working with you.           
Ann Gelsheimer, Seneca College 
 

 
 

 
 
 
Sheridan College 
 
Linda de Jong  
Counsellor, Sheridan College  
linda.dejong@sheridanc.on.ca  
(905) 459-7533 x5142 
 
Student Outreach at 
Sheridan 
 
At Sheridan, the Counsellors each 
take the lead in certain areas of 
programming; including student 
outreach, employee outreach and 
leadership in peer mentoring. This is 
above and beyond our ongoing 
student counselling involving our 
daily drop-in schedule and our 
booked appointments.  
 
 Each term we plan events we think 
will meet the changing needs of 
students at Sheridan. We then 
schedule a series of events for 
students that term including 
workshops, information sessions and 
on-going groups. We are responsible 
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for setting up these events, and 
generating a marketing plan, but all 
counsellors as well as our 
counselling Peer Mentors participate 
in the promotion and delivery of 
these programs. 
 
In the fall of 2006, we ran the 
following student outreach events: 
 
1. Transition Workshops 
 
• Pre-Orientation 
Workshop: Smart Start – Getting on 
Track before Classes Start.  
• Orientation Workshops: 
  - At Your Service 
(Services and Resources at 
Sheridan) 
  - Money Matters
  - Mature Student 
Orientations 
 
• International 
Orientation Workshop: – Making a 
Successful Transition to Sheridan 
and Canada.   
 
• Post Orientation 
Workshops: 
  - Time Management
  -  Effective Study Skills
  -  Managing Stress 
  -  Effective Group Work
 
 
2. Introduction to Counselling 
and Disability Services – brief 
sessions given by the Counsellors to 
various Program Orientations.  
 
3. Mature Student Group  Met 
biweekly. Also electronic mailings 
sending out tips for a successful 
transition to Sheridan and answering 
questions. 

 
4. Residence Outreaches – 
involving Counsellors and Peer 
Mentors 
  - Transition and 
Homesickness. (served chicken 
soup and gave a   
 handout on Dealing with 
Homesickness/Getting Involved) 
  - Alcohol and Drug Use 
and Abuse. (served root BEER floats 
and    gave students a 
quiz on Alcohol/Drug Use) 
  - Stress and Balance 
(served herbal teas and gave 
students a    quiz with 
tips on dealing with feeling 
overwhelmed at the end of  
  term.) 
 
 
5. Hallway Outreaches – 
involving Counsellors and Peer 
mentors 
  - Quiz/handout on 
Effective Leaning Skills (promoting 
upcoming    post-
Orientation Workshops)  
  - “Showcase Sheridan”, 
highlighting all student services  
  - Remembrance and 
Peace Outreach (with November 11 
   
 ceremony) 
  - Violence against 
Women Outreaches. (around 
December 6th   
 ceremony.) 
 
6. Groups:  Self-Esteem 
Information Sessions  (2 sessions to 
give out   material 
and introduce Self-Esteem group) 
Self-Esteem Group – met weekly 
throughout November for 6 weeks  
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Linda de Jong, Sheridan College 
 

 
 
Eleanor Tegler-Gibson 
Counsellor, Student Services 
Sheridan Institute of Technology  
& Advanced Learning 
eleanor.teglergibson@sheridanc.on.ca 
 
Faculty & Staff Outreach 
 
Counselling Services has been offering a 
series of Drop-By sessions open to all 
faculty and staff at Sheridan. Topics 
include Individual Student Profiles and 
Duty to Accommodate, Identifying an 
At-Risk Student, Students with Mental 
Health Issues, Attention Deficit 
Hyperactivity Disorder, Autism and 
Autism Spectrum Disorders among 
others.  Our intent is to provide 
information to the college community on 
a pro-active basis, while providing 
education and behavioural strategies to 
facilitate learning in the classroom for all 
students. With the ever changing 
demographics of today’s student in the 
post-secondary environment, it becomes 
increasingly difficult to respond to their 
needs without current knowledge of best 
practices.   
 
 
Started during the fall semester of the 
2005/06 academic year, interest has 
increased over time.  Our major obstacle 
has been to schedule times when faculty 
and staff are available to attend.  We 
offer five or six sessions per semester 
and each or these is offered twice in a 
one week period. Feedback from 
participants has been positive with 
regards to the information provided and 
the opportunity to discuss the issues. In 
addition, we believe the drop-by sessions 

have been important in terms of 
advertising the role of counsellors as 
consultants and as a resource for faculty 
and staff.  This project continues to 
evolve, as we look for new topics to 
present and continuing efforts to 
strengthen attendance. 
 
Eleanor Tegler-Gibson Sheridan 
Institute of Technology & Advanced 
Learning 
 
 

 
 

 
 
 
Sir Sanford Fleming College 
 
Audrey Healy, B.A., M.Ed., C.C.C. 
Counsellor, Disability Services Co-
coordinator 
tel: (705) 749-5520, ext. 1606 
AHEALY@flemingc.on.ca 
 
 
Between Us/Entre Nous Update from 
Fleming 
 
Staffing: 
Brooke Dickey has returned to the 
department after her parental leave. 
Lorraine Gregson continues on contract 
with us, replacing Julie Brown who is on 
a parental leave. We have one intern 
with us right now; Alison Stagg who is 
doing a MSW from York University. In 
January Doug Smith will be doing his 
internship as part of his Master’s degree 
Campus Alberta. Doug has been a 
professor at Loyalist College for 22 
years. 
 
How We're Stuctured: 
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Each of our counsellors are assigned to 
different schools and we all provide 
disability, personal, career and academic 
counselling to the students in our 
schools. The exception is Hilary Nunes 
who since 2005/06 has been our 
Learning Disabilities counsellor – she 
sees all the students with learning 
disabilities in all schools at the 
Peterborough campus. We don't see a lot 
of community clients/prospective 
students but when we do, we try to 
schedule them in with the appropriate 
school counsellor if they know what 
program they are interested in or if they 
are really undecided, whomever is 
available. 
 
I’ll use myself as an example to 
demonstrate how this all works in 
practice. I work with students in our 
School of Law & Justice and the School 
of Technology & Skilled Trades. I see 
all students from these 2 schools about 
any of their concerns unless they have a 
documented learning disability, in which 
case Hilary sees them.  
 
Most of us also have a project or area of 
focus. These include diversity, advising, 
testing & assessment, disability services 
coordinator (this is shared by 2 
counsellors, Hilary and myself), and 
residence liaison.  
 
How we operate: 
We all see students for 50 minute 
appointments. For 3 hours everyday one 
of us is "on call" or what we call 
"triage". These are times set aside in 
each of our calendars to be available to 
see students on a drop-in basis for short 
sessions. This isn't an emergency service 
but rather an opportunity to deal with 
simple disability or academic issues. We 
sometimes will get personal issues and if 

we have time may do a full session with 
the student or if we have a lot of students 
waiting to see the triage counsellor, we 
assess and refer.  
 
One really helpful feature of how we 
operate is our "admin time". Each day, 
we each book out 1 hour to deal with 
administrative follow up tasks (there is a 
tonne of it for students with disabilities). 
For the most part we do not see students 
during admin times - it is really tempting 
to give it up for students in crisis and 
sometimes that is the appropriate and 
only ethical option, but we are vigilant 
about keeping this time dedicated to our 
administrative functions. 
Audrey Healy, Sir Sandford Fleming 
College 
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OCC Workshop on 
The Sexy Side of Note-
Taking 
 
DIANE YIP 
Centennial College 
Counsellor 
Career & Counselling Centre - Progress Campus 
Phone: 416-289-5000  - Extension 2213 
 
On a cold, rainy day in mid-
November, 40 counsellors gathered 
at Sheridan College in Oakville for 
the Joint Regional Meeting of the 
OCC/CCO. 
 
After the morning business meeting 
and a hearty lunch were over, the 
OCC ethics sub-committee 
presented an afternoon workshop.  
The topic of the day was timely: The 
Sexy Side of Note-taking: the Good, 
the Bad, the Ethical. 
 
Diane Yip (Centennial), with the 
assistance of Robert Malowany 
(George Brown), facilitated the 
workshop that began with Joya 
D’Cruz’ (Humber) Powerpoint 
presentation on Record Keeping for 
Counsellors.  She covered the 
following  points, based on her 
research: 

• Why we keep records 
• What information records 

should contain (personal data 
and professional contacts) 

• Who owns the records 
• Data that must be included 

• OCC Statement of Ethics and 
Standards of Practice 

• CCA (Canadian Counselling 
Association) Code of Ethics 
and Standards of Practice 

• Tips from Glenn Sheppard, 
author of Notebook on Ethics, 
Legal Issues, and Standards 
in the Practice of Counselling 

• Other references 
 
Participants had a chance to critique 
samples of case notes that were 
contributed by counsellors from 
different colleges. The notes used 
varied considerably in length, depth, 
content, style, amount of information, 
and outcomes.  Some were very 
brief with little background 
information; others were quite 
detailed.  Some were typed; many 
were handwritten. Some were in 
point form; others were written in 
flowing prose. 

 
There was much animation and lively 
discussion in the small groups, and 
the findings included both strengths 
and weaknesses in the case notes. 

 
As might be expected, the 
presentations by Joya and the 
work groups generated further 
questions and ideas, including: 

• Other options to taking 
counselling notes, 
especially if handwriting is 
not very legible 

• Use of quotations of what 
client said  

• Keeping rough post-it 
notes to jog the 
counsellor’s memory 

• Writing notes immediately 
after counselling sessions 
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• If e-filing, tracking who is 
actually looking at the 
notes and letting clients 
know  

• Using a checklist to easily 
record what was/not done  

• Using genograms (family 
trees) to explain 
relationships 

• Creating a shorthand 
index for consistency 

• Being clear about the 
seriousness of a situation 

• Using point form for brevity 
and clarity 

• Restating presenting 
issues/goals/progress in 
follow-up notes 

 
The day ended with brainstorming 
about future workshop topics. 
Participants were eager to learn 
more about: 

• Scope of practice 
issues 

• Legal concerns and 
the varied 
requirements for social 
workers, counsellors, 
etc. 

• Technology issues:  
How secure and 
confidential are 
databases and e-
counselling? 

• How to deal with 
emailed suicidal 
ideation 

 
Perhaps the greatest benefit of the 
workshop was that - in scrutinizing 
other people’s case notes and 
listening to the concerns that 
challenge our fellow counsellors - we 
could acknowledge and appreciate 

our own competencies and our own 
struggles.  
 
DIANE YIP, Centennial College 
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Ramblings on the Advocacy 
Role:  changing scene or am I 
just getting old? 
 
Jim Lees, Confederation College, 
Chair, Ethics SubCommittee OCC/CCO 
Coordinator/Counsellor, 
Counselling Services 
Student Success Centre 
Ph. 475-6114       Fax 623-3956     
lees@confederationc.on.ca
 
I remember a couple of years ago I was 
in a meeting with my then manager, a 
gadfly radical, whose influential teen 
years were spent solidly in the “anti-
establishment” 60’s.  He was very 
supportive of what I did as a counsellor 
but we were of different generations (my 
teen years were spent solidly in the 
polyester/disco soaked 70’s) and he 
really didn’t know quite what I did day 
to day.    In a meeting, with a number of 
staff from various members of the 
student success centre in attendance my 
boss innocently asked me “what 
percentage of your time do you spend 
dealing with student appeals? (What he 
really meant was the percentage of time 
I help students “stick it to the man”.)  I 
thought for a minute, trying to recollect 
if I had had any major student 
complaints in the past 2 months; turns 
out I hadn’t.  I told him “rough estimate, 
less than 5%”.  He quipped “what do we 
pay you for?”…he was kidding, but it 
highlighted for me that an important 
aspect of our role has changed.    
 
I think we do a lot less advocacy than we 
used to.  And when I think advocacy is 
required, more often it seems I’m 

actually advocating for the college to 
make a stand, hold to a standard and say 
“no” to a student.  From an ethics 
perspective, I sometimes feel like a 
lawyer may feel when defending a guilty 
party.   
 
Today when a student darkens my door 
to make a garden variety complaint 
about a teacher, more often than not this 
teacher is already known to me because 
they have been complained about before.  
Coaching a student on how to deal with 
it is usually sufficient. And I don’t mean 
to minimize this, nor am I suggesting 
that students don’t have legitimate 
grievances, but I am saying that there 
appear to be fewer cases which require 
my involvement as an advocate.  As I 
recall my last few years, there have been 
a few cases where I have been quite 
involved.  These cases involved a blatant 
abuse of power or an administrative or 
classroom decision which effected a 
group of students.  But even in the 
majority of those cases, when the issue 
was brought forward, the administration 
dealt with it in a timely, benevolent way.  
Some of the other issues have involved 
part time or inexperienced faculty, but 
again the advocacy required was very 
low key. 
 
It is my recent experience that the vast 
majority of professors tend to have bullet 
proof subject outlines, have developed 
very fair practices in terms of adequate 
warning for tests and assignments and 
make reasonable accommodations for 
students’ special circumstances… it is 
one of the many manifestations of the 
“student-centered college”.  In the last 
decade, colleges have bent over 
backwards to develop policies, practices, 
curriculum and systems that are 
designed with the learner in mind.  And 
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most of this is a good thing.  For 
example at many colleges, gone are the 
long, cattle train line ups of registration 
day replaced with pre registration, web 
registration, mail in registration; there 
are a dizzying array of cool, hip courses 
to choose from dealing with topics like 
media literacy, popular culture and the 
sociology of sex, drugs and rock and 
roll; course delivery options in-class, on-
line, evening, independent study… one 
can argue there really isn’t much to 
complain about. 
 
But complain they do.   
   
A number of years ago, our college 
embraced the “advanced connections” 
curriculum which all staff had to attend.  
Despite and beyond some of the 
painfully obvious, I learned some useful 
stuff; how to professionally transfer a 
telephone call (I was never taught how 
to do that) and how everyone in the 
institution needed to “own a problem” 
until the customer was connected to 
someone who could help them… 
essentially how to be helpful.  Now there 
were some folks who really needed this 
training, and for some being reminded 
that students are the reason we actually 
have jobs was timely and appropriate.   
 
But one drawback of this experience for 
me was the “customer service” flavour, 
which of course likened students to 
customers, an idea I’ve always struggled 
with.  I hope that this fad has passed, 
because it isn’t an accurate metaphor.  
What the customer service line did for 
some students was to add to already 
prevalent attitude of “entitlement”.  A 
large sign in our parking lot yaks about 
education “just in time, just for me, just 
my way”; granted the sign is referring to 
the accessibility of Continuing 

Education courses but what resonates for 
students who pass this sign each day is 
that things need to go their way.    
 
If anything, I feel that the direction of 
my advocacy is reversed.  Whereas in 
bygone days we saw students and 
student organizations pitted against 
uncaring and disinterested education 
administrators in the fight to provide 
better services and improved access for 
students, it doesn’t seem like students 
have a heck of a lot to protest anymore.   
 
A case in point is a complaint I got from 
a student who said that he was not being 
accommodated after the 2006 faculty 
strike.  He was phoning on a Wednesday 
to say that the test the next day would 
not be delayed for him until the next 
Monday as he had requested.  I asked 
why he couldn’t make it.  He said he 
didn’t want to give up a shift at his part 
time job.  (He was in a small town, a 90 
minute drive from the college.)  The 
strike was settled on the previous Friday.  
He didn’t learn of the end of the strike 
until Monday afternoon when a co-
worker informed him (four days after the 
strike was settled and students were 
informed through television, radio and 
print media to show up Tuesday for 
class).  He phoned the teacher on 
Tuesday and was told the test was two 
days hence on the Thursday, a test by the 
way he knew was coming before the 
strike.  He said he had a “right” to a test 
accommodation and that the teacher was 
being unfair and unreasonable because 
“he paid his salary”.   
 
After 20 minutes of exploration, I told 
him that his expectation was 
unreasonable.  I suggested he needed to 
decide how important working that shift 
was going to be for him and if it was 
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critical to work to phone the professor 
and 1. acknowledge that he should have 
monitored the strike more closely and 
upon learning of the end of the strike, 
made arrangements to return to school 
and 2. to request (not demand) an 
alternate test date because of a work 
commitment.  I tell students that 
classrooms aren’t democracies, they are 
benevolent dictatorships, that teachers 
have more power than students for a 
reason… they know more, are 
responsible for the education 
environment and have to endeavour to 
meet the needs of all students (and one 
of these responsibilities is called test 
integrity).   
 
One of the by products of the “my way” 
ethos, is that I see students make 
complaints more often that seem 
unreasonable.  Maybe that isn’t new and 
perhaps it is more a matter of my middle 
age than of anything else (almost a 
decade ago, one of our Deans facilitated 
a profession development 
session/discussion group entitled “Are 
They Getting Bolder or are we Getting 
Older”).   But when I talk to professors 
these days I hear comments that describe 
a “new breed” of student, comments like 
this… 
 

• There are more students who 
have difficulty with basic 
numeracy and literacy skills than 
a decade ago 

• There are more students who see 
school as their second, third or 
fourth priority 

• There are more students who 
exhibit an aura of entitlement and 
are quick to complain when 
things don’t go their way 

• That the nanosecond access to 
information students have hasn’t 

translated into better study habits 
and academic performance 

• There seem to be more students 
who are comfortable with doing 
“just enough” to pass 

 
My seventeen year old son came home 
from school the day after he pulled an 
all-nighter to meet an assignment 
deadline for a grade 12 class.  Dreary 
eyed he handed it in at 9:00 a.m. while 
two of his classmates were negotiating a 
later due date…the teacher said “fine”.  
My son challenged the unfairness and 
said “you are just teaching high school 
students to not meet deadlines.” When 
he complained to the vice principal he 
was told that not only was it an 
acceptable practice, but that Ontario high 
school teachers are not allowed to refuse 
late work or penalize it.  And I 
subsequently found out from a high 
school teacher that they even have to 
accept work after the course is finished 
to facilitate retention.  This afternoon I 
had a college professor complaining to 
me that up to 50% of his students have 
difficulty meeting deadlines.  Are we 
adequately preparing students for the 
real world and ultimately, are we 
meeting their needs?  
 
Teachers talk to me about two aims… 
having academic standards and being 
student-centered.  Educational leaders 
would see these as complimentary, but 
for many teachers, when dealing with 
students who complain, these are 
opposing interests.  It is in the collision 
of these two competing interests I 
sometimes find myself and I think it has 
an impact on my role as an advocate… 
yes we have to have reasonable 
standards (my college wants to stress 
excellence, we have centres of 
excellence, our mission statement makes 
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repeated reference to excellence as an 
expectation of both staff and students) 
and yes we have to do all we can to 
promote success by making education 
accessible.    
 
But these are motherhood statements; 
when the rubber hits the road and a 
student who is working 35 hours per 
week is in the office complaining about 
a teacher who doesn’t answer all his 
questions to his satisfaction and after 
some preliminary questions reveals he 
has missed 50% of his classes and the 
subject outline doesn’t require class 
attendance, I feel on the horns of a 
dilemma.  Do I advocate for the student 
or for the teacher?  A logical extension 
to the student’s demand is that the 
teacher has an obligation to teach the 
same lesson more than once for students 
who have missed classes. We know 
statistically that students working more 
than 15 hours per week put themselves 
academically at risk.  How obligated is a 
teacher to make the course accessible to 
someone working 35 hours per week and 
attending 1 of every 2 classes? 
 
A hallmark principle of the counsellor-
client relationship is “fidelity”; 
essentially translated it means we are 
pledged to function in their best interest, 
with their needs being our sole focus.  
Sometimes I find that a hard road when 
being a counsellor in a post secondary 
environment, because academic 
standards, the need for accessibility and 
reasonable accommodation, the needs of 
other students in the class and the rights 
of a teacher all deserve consideration 
and impact my decision making; and 
ultimately what I need to communicate 
and advocate for. 
Jim Lees, Confederation College 
 

 
 

 
 
 
Dr. A. Raghuraman MD, FRCPC 
Seneca College 416 491 5050 X2900
 
A Journey to Seneca 
 
Coming here is a homecoming. Pleasant 
are my memories of sitting in a classroom, 
of coming alive, rekindling my thirst for 
knowledge.” Call Seneca,” my husband 
informs me, “I think they are looking for a 
Psychiatrist.” I return the call and book an 
appointment to meet with Arthur Burke. 
 
He is friendly and welcoming and we 
arrange to meet the team .He regales me 
with his years of endeavor, his passion for 
the college, the dedication of his staff. 
Testimony to this is a burgeoning deficit, 
but I see his eyes gleam from the 
contentment of dollars well invested. I 
hear the unspoken words of no cost 
being high enough to champion a 
student past the point of no return. It is a 
shared dream for everyone here and I join 
the Department with a mixture of 
curiosity and enthusiasm. 
 
I have no idea of the myriad numbers of 
people who work here. A bewildering 
round of meetings and greetings, 
structured and unstructured follows. I start 
with the Counselors and move to the staff 
at the health Centre. Pragmatic and 
knowledgeable they unlock the key to the 
variants of Disability. An understanding 
view, an open acceptance, and students 
are at peace with the range of possible 
interventions as they consolidate their 
abilities. 
 
I try to assimilate the many programs. 
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Redirection Through Education and Work 
On Track are already familiar to me. 
Dealing with the chronically mentally ill 
and helping them integrate back to society 
is a laudable venture indeed. Everyone’s 
perspective and narrative is so unique as I 
hear them championing causes of the 
unprivileged and their efforts to gain a 
new vision and perspective. 
 
The heartbeat of this enterprise is 
definitely the Reception area. It is a 
speaker’s area where a multitude of 
problems are resolved. The desks are 
pivotal in the strategies used to resolve 
issues for students and staff. Needs 
vary from scheduling a peer tutor to 
arranging a counseling appointment. 
Questions are answered briskly and 
efficiently or rerouted with dexterity. It 
is a marketplace cherished by all. 
 
The Health Centre is another bustling area 
and I expand into the bridging territory 
with medical staff there. Balancing 
expectations is surely a beginning and I 
learn of the range of work they have 
addressed. I cover the details of 
prescription pads, letterheads, and 
appointment cards. Getting to know the 
key staff and hearing their commitment to 
treat the deserving is another slant to a 
wealth of available treatments. 
 
Moving in, I reflect on the similar 
experience of mixed emotions for 
students. Of leaving home, of 
apprehension, of personal independence, 
of encounters, patterns past and present, 
conflicts and deficits, the ogre of 
examinations, questions of survival and 
the unknown beyond. 
 
On an aside are my personal experiences 
of burgeoning skills as I brush up on 
typing and rediscover my computer world. 

Stanley is a Rock of Gibraltar to those in 
need. I meet the team and hear them 
wrestling problems small and large and try 
to store names and impressions. I am 
invited to classes, courses, and luncheons 
and alas cannot do it all but I attempt to 
persevere. I discover the joys of reading 
again in the Library. Many are the hours 
well visited as I discover the joys as 
traveling companion to the protagonist and  
author. 
 
I arrange to consider the Seneca Choir and 
book a reservation with Noel. We have a 
dynamic teacher who is determined to 
expand our vocal chords and interests and 
are cheered on by spectators savoring 
holiday festivities. In the process we visit 
"The Residence" and I am introduced to 
the staff and new programs there. I am 
called upon to travel to other satellite 
centers and attend Seneca@York where I 
am warmly welcomed. 
 
I have embarked on a discovery of 
Learning and have been facilitated by 
everyone here. It is easy to pass on and 
receive as I learn to encourage and support, 
reflect and redirect and work on 
understanding my unique role in this 
world of post secondary education. I have 
finally come to rest on whether I should 
or should not be a Psychiatrist in 
College. 
Dr. A. Raghuraman MD, FRCPC 
(Psych) 
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Article submitted by; 
Thomas Russell, Alicia Scott and 
Jim Lees, Confederation College 
Student Success Centre 
Ph. 475-6114       Fax 623-3956     
lees@confederationc.on.ca

  
It’s About Respect at 
Confederation College     
 
Confederation College is one of 
twenty-three community colleges 
in Ontario, Canada located at the 
very top of Lake Superior centered 
in Thunder Bay.  With a full time 
enrolment of 3,000 students spread 
amongst a main campus and six 
regional ones, Confederation 
College serves the needs of a 
northern region the size of France. 
Eight road hours separates 
Thunder Bay from the next major 
urban centre.  Roughly 85% of the 
student body is drawn from the 
region we call Northwestern 
Ontario, including the city of 
Thunder Bay (population 110, 
000); small, resource-based 
communities and; a large number 
of Aboriginal reserves.  About 
20% of the students at 
Confederation are Aboriginal.  
 
Incidents of inappropriate, 
disrespectful behaviour (swearing, 
racist talk, sexual jokes, bullying, 

etc.) were being informally 
reported to the counselling 
department, to professors and to 
the student unions.  Students were 
also giving the message that they 
didn’t want to challenge the 
behaviour for fear of reprisal or 
being targeted themselves. 
 
Anecdotal reports from professors 
and managers indicated that 
inappropriate behaviour was on the 
increase and it appeared to be 
“normalized”… students just 
tolerated it, and didn’t expect that 
it could change. 
   
Confederation College President 
Patricia Lang in her address to the 
Ontario College 
Counsellors/College Committee on 
Disability Issues Conference at 
Humber College in Toronto in 
May, 2006 listed racism as one of 
the challenges faced by staff and 
students at Confederation College. 
 
Similar to that expressed by 
students, staff were concerned that 
they wouldn’t be “backed up” or 
supported if they took issue with a 
student’s behaviour.  Many said 
that it was easier not to deal with 
it. 
   
In June, 2006 a meeting of 
interested faculty, students, 
administration, and support staff 
was convened to share experiences 
and get a sense of how widespread 
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these issues were being 
experienced. If anything, the 
consensus was that inappropriate 
behaviour was worse than 
originally thought.    
 
These discussions revealed a widely held 
view that we needed to do more as a 
community to address how people treat 
each other.  The Respect Campaign 
was born out of a desire to do 
something in the short term, to 
essentially put the issue of 
respectful behaviour on the radar. 
  
Jim Lees, Coordinator of the 
Counselling Department after 
consulting with members of the 
Student Success Centre headed by 
Kathy Kimpton, Director of 
Student Success and Registrar, 
brought some ideas to Alicia Scott 
and Thomas Russell who at the 
time were working as summer 
students at the campus residence.  
Doris Quistberg, Manager of the 
Residence, a long-time advocate of 
the need to “build community” at 
the 229 person residence, was 
excited at this campus-wide 
project and volunteered the 
services of the students, both very 
skilled in art, multi-media design 
and marketing.    
 
The original suggestion was 
simply to build a campaign on the 
word RESPECT. (Actually, Jim 
originally asked for a button 
design, a poster and a pamphlet!)  

The two students workshopped 
colour choices and font selections 
to create a symbol which 
incorporated the concept of respect 
with the College identity.   
 
Four days later the students had 
created a collection of more than a 
dozen posters, as well as a button, 
a name tag hanger and a lanyard 
design.  All were prototyped and 
ready to go.  After some fine 
tuning and informal feedback 
sessions with various stakeholders 
around the college, the Respect 
Campaign was pitched to the 
senior management team and was 
enthusiastically endorsed.  A 
modest budget was struck.  The 
campaign would be rolled out in 
six weeks! 
 
The campaign was presented in 
concept on August 28, 2006 to the 
Confederation College faculty at 
the Faculty Welcome Back 
Session planned by Jeanine Nagy, 
Manager Staff Development and 
Kim Fedderson, Vice President, 
Academic and Student Services.   
 
All faculty (and over about a week, 
all staff) were provided with a 
button, a tag hanger, a “why card” 
and what we called a Learning 
Guide, excerpted below. 
   
The Respect Campaign is a 
response, a first step. 
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The Respect Campaign is meant to 
raise public awareness, to make 
civility a topic of discussion, to 
help raise the bar in terms of our  
expectations when it comes to 
behaviour and to prepare students 
for the expectations in the work 
world. 
 
The Respect Campaign signals a 
need for us to challenge some of 
the attitudes, beliefs and 
behaviours that fail to recognize 
human dignity and to model and 
teach appropriate ways to interact 
in society.  
 
The Respect Campaign sees 
respect as a human right.  
Fostering this belief is a critical 
part of our mandate as a post 
secondary  
institution. 
 
The Respect Campaign emphasizes 
that the College needs to be 
accessible to a broad spectrum of 
students.  When we talk about the 
acceptance of diversity, we are 
talking race, colour, gender, 
sexual orientation, religion, 
intellectual capacity, body shape, 
disability, age, family background, 
parental status and socio 
economic background.  If we want 
to call ourselves an access college, 
we need to do all that we can to 
make the College experience a 
positive and productive one for all 
students. 

  
The Learning Guide asked faculty 
to do three things; to wear a button 
if they were comfortable; to 
discuss student rights and 
responsibilities and to foster 
discussion about respect during the 
full day orientation and during the 
school year.  Ideas for this were 
suggested, excerpted below. 
 
Talk to students about 
respect and what that looks 
like in your program.  Some 
ideas… 
 

• Have a classroom discussion 
about appropriate language to be 
used in the College. 

 
• Talk about and demonstrate how 

to have a respectful difference of 
opinion within classroom 
discussions. 

 
• Talk about the differences 

between politically-correct and 
respectful dialogue… sometimes 
they are the same; sometimes 
not.  We want to promote 
authentic discussion in an 
environment that fosters the 
honest and respectful exchange 
of ideas.  These ideas can be 
uninformed, controversial, even 
ugly, but it doesn’t mean we 
don’t discuss them.  Respect is 
not about just being nice, it goes 
far beyond that.   

 
• Provide guidelines about how to 

do group work in a respectful 
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way that encourages participation 
and results in inclusiveness 

 
• Explain what diversity is and 

why we value it in our learning 
community; diversity in a 
classroom can greatly enhance 
learning. 

 
• Tie behaviour expected in the 

classroom to behaviour expected 
in the workplace 

 
• Tie behaviour expected in the 

classroom to behaviour expected 
in society… our most successful 
graduates have always been the 
best communicators and those 
that demonstrate an attitude of 
respect for themselves and others 

 
All students received a Respect 
explanation card/book mark 
inserted in their Daytimer Student 
Handbooks.   
 
During the first semester (from 
September to December, 2006), 
over 2,000 buttons will being 
circulated throughout the college 
by our two student governments 
S.U.C.C.I. and O.A.S.A., the 
Student Success Centre and 
interested faculty. We also will be 
distributing 1,000 cool looking 
lanyards emblazoned with the 
Respect Campaign logo. 
 
A series of fourteen Respect 
posters will be strategically placed 
in all College buildings and 
regional campuses during the 
school year.   

 
The posters depict current or 
former students and staff, not 
models, and are representative of a 
broad spectrum of constituent 
groups which our students will be 
able to identify with. It is hoped 
the posters will help set a tone 
about appropriate behaviour and to 
help give permission for people to 
speak up when disrespect is 
shown. 
 
Posters specific to departments and 
programs will be developed upon 
request.  
 
Through the year, an advisory 
group will monitor the progress of 
the campaign as it evolves. Among 
other challenges, the group will be 
developing measures to determine 
the nature of the impact of the 
Respect Campaign on the 
Confederation College community. 
 
Article submitted by; 
Thomas Russell, Alicia Scott, and 
Jim Lees   
This article was previously published in 
the Leadership Journal and is used with 
the permission of J. Lees. 
 
(Ed. Note: Jim tells us that he is thinking 
about applying to do a session on this 
subject at the upcoming OCC/CCDI 
May Conference. If you liked the article, 
write him and encourage him to submit 
his presentation to the conference!) 
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(Ed. Note: As many of you may know 
some of us in counselling are cross 
appointed in Counselling and Disability 
Services. As one of those individuals I 
always find any articles that speak to 
counselling and disability issues to be of 
great interest. The following article 
looks at ADHD and depression.) 
 
This article reviews a recently published 
study in which the researchers examine 
the relationship between ADHD and 
depression in children. In particular, they 
explore the role that others' perceptions 
of children's social competence, and 
children's perception of their own social 
competence, may play in explaining the 
high rates of depression in children with 
ADHD. They also examine these 
linkages in younger and older children 
with ADHD and whether this varies as a 
function of whether or not the child also 
has significant oppositional behavior.  
 
Understandng the 
Relationship between ADHD 
and Depression in Children 
Prior research with both community and 
clinical samples has documented that rates 
of depression are significantly higher in 
children with ADHD than in other children.  
This is concerning because children with 
ADHD and depression, in addition to 
experiencing greater distress in the present 
are likely to have greater difficulty over the 
course of their development. 
 
In children with both ADHD and depression, 
it is almost always the case that ADHD 
emerges first, and depression emerges later 
in development. This has led researchers to 
consider what it is about ADHD that might 
predispose children to develop depression.   
 

One prominent theory is that the 
relationship between ADHD and depression 
may result from the social/interpersonal 
difficulties that many children with ADHD 
experience.  These difficulties can lead 
important others in the child's life to develop 
negative appraisals of the child's social 
competence that are communicated to the 
child during the course of ongoing negative 
social exchanges.  With increasing age, 
these negative social experiences and 
others' negative appraisals can adversely 
affect children's view of their social 
competence, which, in turn, can predispose 
them to develop depressive symptoms.  An 
interesting study published recently in the 
Journal of Abnormal Child Psychology was 
designed to test this theory (Ostrander, 
Crystal, & August [2006]. Attention Deficit-
Hyperactivity Disorder, Depression, and Self- 
and Other Assessments of Social 
Competence: A Developmental Study. JACP, 
34, 773-787.   
 
Participants were 246 children in grades 1-4 
that included 148 children with ADHD and 
98 children without ADHD who served as 
controls.  Approximately 80% of participants 
were male and all were recruited based on 
screening results obtained in a large 
community sample.  Of the 148 children 
with ADHD, 60 also met criteria for either 
Oppositional Defiant Disorder (ODD) or 
Conduct Disorder (CD) while 88 did not.  
(You can find information on diagnostic 
criteria for ODD and CD at 
http://www.helpforadd.com/oddcd.htm ). 
 
- Measures - 
 
The main constructs of interest were 
children's depressive symptoms, others' 
appraisal of children's social competence, 
and children's self-appraisal of their social 
competence.  These constructs were 
measured using a number of well-validated 
rating scales as described below. 
 
Depression - Depressive symptoms were 
obtained from both children and their 
parents. Children completed the Child 
Depression Inventory (CDI), a widely used 
and standardized measure of self-reported 
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depressive symptoms.  They also completed 
the self-report version of the Behavioral 
Assessment System for Children (BASC); the 
BASC includes a scale to measure 
depressive symptoms.  Parents completed 2 
standardized and nationally normed 
behavior rating scales, the BASC and the 
Child Behavior Checklist (CBCL).  Both 
measures contain scales to measure 
parents' perceptions of depressive 
symptoms in their child.   
 
Child and parent reports of depressive 
symptoms were then combined to create an 
overall depression score for each child with 
higher scores reflecting greater depressive 
symptomatology. 
 
- Social Competence - 
 
Others' Appraisal - Parents and teachers 
provided appraisals of children's social 
competence using several different 
measures of this construct.  For parents, the 
Social Skills scale from the BASC and their 
ratings on the Social Skills Rating System 
were used to assess their perceptions of 
their child's social competence.  Teacher 
perceptions of children's social competence 
were derived from the Social Skills scale 
from the teacher version of the BASC and 
the Walker-McConnell Scale of Social 
Competence and School Adjustment.  Parent 
and teacher reports were averaged for each 
child to provide a composite social 
competence rating. Higher scores reflected 
higher ratings of others'-perceived social 
competence. 
 
Self-appraisal - To assess children's views of 
their own social competence, each child 
completed the Piers Harris Self-Concept 
Scale, which includes a 12-item scale of 
perceived popularity.  Children also 
completed the self-report version of the 
BASC, which contains scales that assess the 
perception of having good social 
relationships, the stress and tension 
experienced in social relationships, and the 
feeling of being excluded from social 
activities.  These different scales were 
summed to create an overall measure of 
self-appraisal of social competence, with 

higher scores indicating greater self-
perceived social competency. 
 
RESULTS 
- ADHD and Depression -  
The authors first examined differences in 
depressive symptoms in 3 groups of 
children: those with ADHD only, those with 
ADHD + ODD/CD, and comparison children.  
They examined this in both younger children 
(younger than 9) and older children (age 9 
and above). 
 
In both younger and older children, 
depressive symptoms were significantly 
higher among children with ADHD; this was 
true regardless of whether ODD or CD was 
also present.  The magnitude of the 
differences would be considered relatively 
large.  Among older children, depressive 
symptoms were highest when ODD or CD 
co-occurred with ADHD. 
 
It is important to note that although children 
with ADHD had significantly higher scores 
on the depressive symptom composite, this 
does not mean that all, or even the majority 
of children with ADHD, were experiencing 
clinically elevated levels of depressive 
symptoms.  Instead, it simply indicates that 
the average depression score was higher for 
these children.  Unfortunately, the authors 
do not indicate the percentage of children in 
the ADHD group with scores that fell in what 
would be considered a clinically elevated 
range.  Thus, although these children were 
experiencing more distress than others, it is 
not clear how many would be considered 
clinically depressed. 
 
- ADHD and Others' Appraisal of Social 
Competence -  
At both younger and older ages, children 
with ADHD were viewed as having 
significantly lower levels of social 
competence by their parents and teacher.  
Although there was some indication that 
children with ADHD plus ODD or CD had the 
lowest ratings, differences between these 
children and children with ADHD only were 
not significant.  Once again, the magnitude 
of the difference between children with and 
without ADHD would be considered large. 
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- Self-Appraisal of Social Competence -  
Similar results were found for children's 
appraisal of their own social competence.  
Children with ADHD, regardless of whether 
they also met criteria for ODD or CD, rated 
themselves as less socially competent than 
other children at both age groups.  There 
was a clear indication that the relationship 
between ADHD and negative self-
perceptions of competence was stronger 
among the older children.   
 
- Test of Theoretical Model - 
The final analyses conducted by the authors 
involved testing for hypothesized linkages 
between ADHD, others- and self-appraisals 
of social competence, and depression in 
younger and older children.   
 
Among younger children, the authors 
expected that the relationship between 
ADHD and depression would be mediated by 
others' perception of children's social 
competence.  In other words, they 
hypothesized that the reason children with 
ADHD have higher rates of depressive 
symptoms is because ADHD results in others 
developing negative views of the child's 
social competence, and these negative 
appraisals of others contributes to the 
development of depression.  This 
hypothesized model is shown below: 
 
ADHD ===> Others' negative appraisal of 
social competence =======> Depression 
 
Among older children, the relationships 
predicted by the authors were a bit more 
complex.  Here, they again expected that 
ADHD would lead others' to develop 
negative appraisal of the child's social 
competence.  Because older children are 
more sensitized and attuned than younger 
children to how others' view them, however, 
the negative appraisal of others was 
expected to negatively influence children's 
own appraisal of their competence, which, in 
turn, would lead to depressive symptoms. 
Thus, the model they hypothesized for older 
children is as follows: 
 
ADHD ==> Others' negative appraisal ==> 

Negative self-appraisal ==> Depression 
 
Although the statistical procedures used to 
test these relationships are a complex, the 
results obtained were reasonably 
straightforward.  For younger children, it 
was found that having ADHD predicted more 
negative appraisal of social competence by 
others, which, in turn, predicted higher rates 
of depressive symptoms.  In fact, about half 
of the relationship between ADHD and 
depression was explained by the negative 
appraisals of others. Thus, the model 
suggested by the authors was supported, 
although it is important to note that about 
half of the link between ADHD and 
depression did not depend on others' 
appraisals and is thus attributable to other 
factors, e.g., genetics, academic struggles, 
etc., that were not measured in this study. 
 
The authors' model for older depression was 
also supported.  As predicted, ADHD 
predicted negative appraisal by others, 
which, in turn, predicted more negative self-
appraisals, which, in turn, was associated 
with higher rates of depressive symptoms.  
Nearly half of the association between 
others' appraisals and depressive symptoms 
was explained by the relationship between 
others' appraisals and self-appraisals, a 
relationship that was not evident in the 
younger sample.  As with younger children, 
there remained a direct relationship 
between ADHD and depression that could 
not be explained by the variables in the 
model. 
 
SUMMARY AND IMPLICATIONS 
Three primary findings were evident in this 
study.  First, there was a strong relationship 
between ADHD and depression - with and 
without co-morbid ODD/CD - in both 
younger and older children.  Among older 
children, the relationship between ADHD 
and depression was stronger when ODD or 
CD was also present. 
 
Second, about half of the relationship 
between ADHD and depression in younger 
children was explained by the others' 
negative appraisals of social competence in 
children with ADHD. 
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Third, among older children, a more 
complex relationship emerged as children's 
negative self-appraisals - and not just 
others' appraisals of them - were important 
in understanding the linkage between ADHD 
and depression. 
 
In interpreting the results of this study, it is 
important to recognize that demonstrating a 
link between ADHD, the negative appraisal 
of others, and depressive symptoms does 
not mean that parents and teacher "cause" 
children with ADHD become depressed 
because of their negative appraisals.   
 
Instead, I believe a more reasonable 
interpretation is that the difficult behavior 
that many children with ADHD exhibit 
contributes to ongoing difficulties in parent-
child and teacher-child relationships.  These 
difficulties may contribute to parents and 
teachers viewing the child with ADHD as 
having poor social interaction skills.   
 
In some circumstances, these negative 
views may be directly communicated to the 
child, and this could certainly contribute to 
an increase in depressive symptoms over 
time. However, it is perhaps more likely that 
the ongoing negative interactions resulting 
from challenges that many children with 
ADHD present, and how these interactions 
come to affect the child's view of their 
relationships and themselves, is what 
contributes to an increase in depressive 
symptoms over time.  This view differs in 
important ways from one that "blames" 
parents and/or teachers for the distress that 
many children with ADHD experience. 
Instead, it recognizes that ADHD leads to 
conditions that increase the risk of other 
problems, such as depressive symptoms, 
emerging over time.  Interventions that 
target these conditions - such as repeated 
negative exchanges that lead others to 
develop negative appraisals of the child - 
may thus reduce the risk of such problems 
developing, even though the same 
conditions are not related to the original 
core symptoms of ADHD. 
 
The authors point to several limitations to 

their study that should be considered.  Most 
important is that all data was collected at a 
single time point, rather than thru a 
longitudinal design.  Given the 
developmental nature of their hypotheses, 
studying the relationship between ADHD, 
others' and self-appraisals, and depressive 
symptoms across time will be very important 
to do. 
 
They also note that because their 
participants were derived from a community 
sample, it is unclear whether the results 
reported would generalize to a clinic sample 
or represent children who have more severe 
levels of depression such as those with a 
formal diagnosis. 
 
These limitations not withstanding, this 
study makes a useful contribution to our 
understanding of the link between ADHD 
and depressive symptoms in children, and 
suggests targets for intervention that may 
reduce the strength of this association. 
 
"This article was originally published in 
Attention Reseach Update, an online 
newsletter about ADHD research written 
by Dr. David Rabiner, a Duke University 
child psychologist. Free subscriptions 
are available at 
http://www.helpforadd.com” It is 
reprinted with permission. 
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There are a lot of conferences out 
there! A casual search can pull up an 
overwhelming number. I am going to 
suggest that you the members of 
OCC/CCO send me your 
suggestions for conferences that you 
are aware of and indeed perhaps 
your reviews of conferences that you 
have attended. In this way we can 
give some guidance as to how those 
scarce PD dollars get spent. Send in 
those submissions! 
 

 
 
OCC/CCDI Conference May  
 
Don't forget to think about 
making a presentation at the 
upcoming OCC/CCDI conference in 
the spring, "Student Success is 
Everyone's Business". This 
conference will be open to both 
faculty (counsellors) and 
support staff with sessions that 
will hopefully appeal to both  
groups. Make sure one of those 
sessions is one that you 
present! Get together with 
another person or persons and 
come up with an idea that  
fits the conference theme. I 
hear that “Self care of care 
providers” is also a  
minor theme of the conference. 
If you have not the time to put 
together a presentation 
yourself, make sure you do make 
the time to discuss the 
conference in your department 
and see about booking off as 
many individuals as you can from 
both Counselling Faculty and 
Support. It is always worthwhile 
and enlightening. See you at the 
conference. 
 

 

 
A Special Event: “Alchemy and 
Transformation” with Nicki Scully March 
2-4, 2007 at the Seneca Residence and 
Conference Centre.  Nicki is a published 
author and respected shaman who will be 
presenting healing techniques from her book 
Alchemical Healing as well as new material 
not yet published.  Cost is $320 if registered 
by Monday, February 12, 2007 and $360 
after that.  Please contact Ann Gelsheimer if 
you are interested in learning more. 
Ann.Gelsheimer@senecac.on.ca or call me 
at 416-491-5050 x2928. 
 

 
 
Counselling and Psychology 
Conferences (perhaps loosely 
interpreted) 
February 2007 
 
01 Implementing the Mental Capacity 
Act London United Kingdom  
02 Healthy LIFE EXPO (Our BIG One!) 
Minneapolis MN  
02 Clinical Dialogue: Update on 
Psychopharmacology Los Angeles California  
02 The Truth of Healing and Phobias 
Cleveland Ohio  
08 Meeting of Minds 2 - Social 
Cognition and Emotion in Autism and 
Related Disorders Herning Denmark  
08 American Association of Behavioral 
and Social Sciences Las Vegas Nevada  
Workshops and papers are presented in an 
atmosphere of collegiality and cooperation. 
Opportunities are available for publication in are 
ferred journal and a web journal. 
08 Educating Women/Women's 
Education In the Post-Seconday 
Context Halifax Canada  
09 The Truth of Financial Freedom 
Cleveland Ohio  
09 Entralogos 2007 (Enamored, 
Romanized, Romanced: Spells of 
Romance) Ithaca NY  
15 Pacific Coast Brain Injury 
Conference & Canada's National 
Conference on Acquired Brain Injury 
Vancouver Canada  
15 The MHS Summer Forum, The 
Mental Health Workforce of the Future 
Sydney Australia  
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16 The Truth of Crystals and the 
Zodiac Cleveland Ohio  
20 Queer Space: Centres and 
Peripheries Sydney Australia  
21 International Summer School of 
Narrative Therapy: Latest ideas and 
opportunities for skill development 
Adelaide Australia  
This event will be structured in ways that provide 
participants with the latest thinking about narrative 
therapy. 
23 The Truth of Addictions Cleveland Ohio  
23 Treatment Aspects of Serious 
Mental Illness: Clinical Neurosciences 
2007 Vancouver Canada  
27 The rising cost of dementia in the 
UK - Are we prepared? London United 
Kingdom  
28 Authentic Leadership and Spiritual 
Intelligence (SQ) Johannesburg South Africa  
The Conference aims to examine what is authentic 
leadership and the connection with Spiritual 
Intelligence (SQ). Dr Danah Zohar is the keynote 
speaker on SQ, with Bunker Roy and Terrice Bassler 
presenting global examples of their work. 
 
March 2007 
 
01 3rd International Globalization, 
Diversity, and Education Conference 
Spokane, Washington  
02 British Association of Christians in 
Psychology 17th Annual Conference: 
Why Would Anyone Believe in God? A 
Christian View of Evolutionary 
Psychology St. Albans United Kingdom  
04 20th Annual Research Conference - 
A System of Care for Children's Mental 
Health: Expanding the Research Base 
tampa FL  
07 2007 Bottom Line Conference - 
Mental Illness in the Workplace: The 
Elephant in the Room Vancouver Canada  
07 Feeling Good: How to Achieve 
Psychosomatic Wellness London United 
Kingdom  
08 Georgia Atlanta Georgia  
08 Atlanta, Georgia Breakthrough 
Strategies for Troubled Youth Atlanta 
Georgia  
08 Race and Ethnicity in the 
Nineteenth Century Susquehanna University, 
Selinsgrove PA Pennsylvania  
08 Emotion-Focused Therapy: The 
Transforming Power of Affect University 
Park Pennsylvania  
Evening workshop with Dr. Leslie Greenberg, 

developer of emotion-focused therapy approach. 
Identify types of emotional expression, principles of 
emotional change, how to access adaptive emotions 
& produce change; phases in processing. 
09 Treating Tobacco Dependence in 
Mental Health Settings New Brunswick, NJ 
New Jersey  
09 Michigan Academy of Science, Arts, 
& Letters Big Rapids Michigan  
10 UAE International Conference on 
Addiction Abu Dhabi United Arab Emirates  
10 Disney Magic Psychiatry Review 
Course Conference Disney Magic Cruiseship 
Other  
11 PUTNAM AT 80 - A Conference in 
Honour of the Life and Work of Hilary 
Putnam Dublin Ireland  
15 Ohio Break Through Strategies for 
Troubled Youth and Classroom 
Management Cincinnati Ohio  
15 University of Waterloo Annual 
Philosophy Graduate Conference 
Waterloo Canada  
15 The 1st Symposium of Pedagogy 
and Psychology PhD Students Wroc³aw 
Poland  
17 12th PAKISTAN PSYCHOLOGICAL 
CONFERENCE LAHORE PAKISTAN  
17 15th AEP Congress - Association of 
European Psychiatrists Madrid Spain  
19 8th Global Conference: 
Perspectives on Evil and Human 
Wickedness Salzburg Austria  
This inter-disciplinary and multi-disciplinary 
conference seeks to examine and explore issues 
surrounding evil and human wickedness. 
20 1st Global Conference: Persons, 
Intimacy and Love: Probing the 
Boundaries Salzburg Austria  
This research conference seeks to explore issues of 
intimacy and love within the context of persons and 
interpersonal relationships and across a range of 
critical, contextual and cultural perspectives. 
21 The Canadian Conference on Men's 
Health Victoria Canada  
21 Health & Fitness Summit & 
Exposition Dallas TX  
22 17th Annual Nelson Butter’s West 
Coast Neuropsychological Conference 
San Diego California  
22 California Breakthrough Strategies 
for Troubled Youth and Classroom 
Management Los Angeles California  
22 Skills Training in Dialectical 
Behavior Therapy Albuquerque New Mexico  
24 National Conference On 
Technological Advances And Emerging 
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Societal Implications Rourkela India  
26 Treating the Multiply-Disordered 
Suicidal Client Los Angeles California  
26 Using Dialectical Behavior Therapy 
on the Front Lines: Adaptations of DBT 
for Clinical Support Staff in Mental 
Health Programs Denver Colorado  
26 9th World Congresss on 
Innovations in Psychiatry - 2007 London 
United Kingdom  
27 Language and communication 
through culture Ryazan Russian Federation  
28 3rd International Symposium on 
Computational Intelligence and 
Intelligent Informatics Agadir Morocco  
29 Integrating Mindfulness-Based 
Interventions into Medicine, Health 
Care, and the Larger Society Worcester 
Massachusetts  
30 10th Conference of the Swiss 
Society for Financial Market Research 
(SGF) Zurich Switzerland  
30 Seven Dimensions of Emotion: 
Integrating Biological, Clinical, and 
Cultural Perspectives on Fear, Disgust, 
Love, Grief, Anger, Empathy, and 
Hope Los Angeles California  
30 Contextualizing the Continent: 
European Thought Beyond Europe 
Chicago IL  
31 Persons and Selves: Philosophical 
Perspectives Lexington Kentucky  
 
April 2007 
 
04 Society for the Anthropology of 
Consciousness Annual Spring Meeting 
San Diego California  
04 Seventh Jeddah Psychiatric 
Symposium Jeddah, Kingdom of Saudi Arabia 
Saudi Arabia  
10 Competency - Based Behavioral 
Interviewing Glen Hove Conferencing, Melrose 
Estate, JHB,SA South Africa  
12 Texas Breakthrough Strategies for 
Troubled Youth and Classroom 
Management Dallas Texas  
16 Treating the Multiply-Disordered 
Suicidal Client Atlanta Georgia  
17 2nd International Congress of the 
World Federation of Societies of 
Biological Psychiatry Santiago de Chile Chile  
At the congress we will have the opportunity to 
discuss these themes as well as the integration 
between the rapid development of scientific 

knowledge and its impact on diagnoses, treatment, 
and rehabilitation of patients with mental disorder 
18 Counselling Arabia 2007 Dubai, United 
Arab Emirates United Arab Emirates  
18 WPA Regional Meeting 2007 Seoul 
Seoul Korea (South)  
20 From the Brain to Human Culture: 
Intersections between the Humanities 
and Neuroscience Bucknell University, 
Lewisburg PA  
21 2nd International Congress on 
Religion and Tehran Iran  
22 Therapist Self-Care Conference - 
Italy Florence Italy  
26 Where Fields Meet: International 
Conference on Process Oriented 
Psychology London United Kingdom  
26 Iberian and Slavonic Cultures in 
Contact and Comparison: Towards 
Crisis and prosperity Lisbon Portugal  
26 ”Give Peace a Chance: Community 
Consciousness, Inner Wisdom & Social 
Change New York NY  
26 Skills Training in Dialectical 
Behavior Therapy Cincinnati Ohio  
27 Second Middle East and North 
Africa Regional Conference of 
Psychology (MENARCP) Amman Jordan  
The Jordanian Psychological Association is 
organizing the 2nd MENARCP” in Amman - Jordan, 
between April 27th and May 1st , 2007. Under the 
auspices of the International Union of Psychological 
Sciences (IUPsyS. 
29 Call for Presentations: MACMH 
Child & Adolescent Mental Health 
Conference Duluth, Minnesota  
 
May 2007 
 
01 Future of Psychiatry as a 
Neuroscience Jeddah Saudi Arabia  
Our conference main theme is to address this 
important topic due to the dramatic growth of 
scientific knowledge, the meeting is intended to 
discuss, propose & exchange the recent advances in 
many topics in biological psychiatry. 
03 MO Breakthrough Strategies for 
Troubled Youth and Classroom 
Management St. Louis MO  
03 Impact Techniques for Therapists 
Toronto Canada  
03 Skills Training in Dialectical 
Behavior Therapy Milwaukee Wisconsin  
03 II Simposio de Psiquiatría 
Transcultural: Salud Mental en el 
Paciente de América Andina Barcelona 
Spain  
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09 Third International Conference on 
Children Exposed to Domestic Violence 
London Canada  
10 Washington Breakthrough 
Strategies for Troubled Youth and 
Classroom Management Seattle Washington  
13 Sex, Love and Intimacy: Working 
More Effectively with Individuals and 
Couples Sorrento Italy  
Dr. Marty Klein presents a seminar examining ways 
of helping patients communicate about love, sex 
and intimacy. 20 CE Credits for Psychologists, 
MFTs, LCSWs, AASECT 
17 Skills Training in Dialectical 
Behavioral Therapy Omaha Nebraska  
19 Happiness and the Meaning of Life 
Birmingham United Kingdom  
19 American Psychiatric Association, 
2007 Annual Meeting San Diego California  
23 The 2nd International Come To 
Your Senses Conference, Opening the 
Sensory World to Children & Adults 
with Complex Disabilities Toronto Canada  
24 The Third International Conference 
on Self-Determination Theory Toronto 
Canada  
30 8th Quadrennial Congress of The 
European Association of Neuroscience 
Nurses Reykjavík Iceland  
30 Vth INTERNATIONAL CONFERENCE 
OF APPLIED PSYCHOLOGY (EUPSIRO) 
Timisoara Romania  
30 Hawaii International Conference on 
Social Sciences Honolulu Hawaii  
30 5th Nordic Conference on Research 
on Autistic Spectrum Disorders: NoCra 
2007 Reykjavik Iceland  
This is the 5th Nordic Conference on Research on 
Autistic Spectrum Disorders. The first conference 
was held in Vexjï¿½, Sweden, in 1999 by pioneers 
who had pointed out the need for the Nordic 
countries to share their knowledge in this field. 
31 2007 International Conference on 
Multi Development and Application of 
Language and Linguistics (MDALL) 
Tainan Taiwan  
31 Using Dialectical Behavior Therapy 
on the Front Lines: Adaptations of DBT 
for Clinical Staff in Mental Health 
Programs Boston Massachusetts  
 
June 2007 
 
04 Skills Training in Dialectical 
Behavior Therapy Columbia South Carolina  
07 11th Biennial Conference of the 

Society for Community Research and 
Action Pasadena California  
07 7th International Conference on 
Bipolar Disorder Pittsburgh PA  
20 8th International Narrative Therapy 
and Community Work Conference 
Kristiansand Norway  
This will be a welcoming and vibrant gathering of 
practitioners from different parts of the world. 
23 Mastering Natural Healing at Sea 
Copenhagen Denmark  
25 Nutrition and Nurture in Infancy 
and Childhood: Biocultural 
Perspectives Grange Over Sands United 
Kingdom  
27 CAD - 9th International Workshop 
on Computer-Aided Diagnosis Berlin 
Germany  
28 Men and Madness: Representing 
Male Psychopathology and Mental 
Disorder in Modern and Contemporary 
Culture Manchester United Kingdom  
28 7th Industrial and Organisational 
Psychology Conference/1st Asia Pacific 
Congress on Work and Organisational 
Psychology Adelaide Australia 
 

 
 

 
 
 
Editors last word. 
No poems, stories, photos, art, jokes 
or games in this edition. No 
submissions for those things and my 
imagination and time were lacking. 
For future editions please feel free to 
submit such items.  
This is the first attempt that I have 
made at anything like this and I have 
a long way to go to approach the 
quality of any of my predecessors in 
this position. I think I might get the 
hang of it, but I will require your 
ongoing support.  
THANK YOU to all who helped and 
especially all who submitted and who 
harangued for submissions. It is after 
all your publication and it will be what 
you make it. I hope that this edition 
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was informative and enjoyable. 
Please follow up with the writers of 
submissions to show them your 
appreciation or interest. There is 
nothing more reassuring for a writer 
than to get feedback.  
If I missed out on any submission 
that was sent in for this edition my 
sincere apologies and please let me 
know. I will make sure that it gets 
into the Spring Edition.  
By the way … we are looking for 
submissions for the spring edition. 
Please send along anything that you 
find that you think would be of 
interest to the counsellors of 
OCC/CCO.  
Best wishes to you all as you start a 
new semester. 
 
Thanks 
 
Kevin Reinhardt, Editor, Between Us 
Entre Nous (BUEN) 
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